Request for Extension of Clearance Order

Virginia Employment Commission

l. To: Puerto Rico
North Carolina
South Carolina

I

Job Order Number:

Employer Name:

o

Georgia
Florida /ﬂae[.(ua_@u.d
4. From: 5. 7
Available
Agriculture & Foreign Labor Program Manager (/S-‘ 20 ?9_ O

Virginia Employment Commission
2211 Hydraulic Rd
Charlottesville, VA 22901

E. ViJe

OES Job Code, Title andNumber of Positions

V..V

/) )DJOL‘;.M

)

6. Please note the following concerning the above job ordet:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

1

7. By: (ES Agency Representative)
Kendal Shaver

Title:
Agriculture & Foreign Labor
Program Manager

Telephone Number:
434-984-7640

8. Receiving State Office: (*X” one)
0 Accepted (If accepted, list local offices extended to)

a Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative

Telephone Number:

Date Signed:
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Agricultural and Food Procassin
Ordan do Empleo para ObreresiTrabajadore
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1 'Iﬂ). T5 Bnaior Agen's Name end Adaress [Humber, Sitee), Lily, 3
2ip Code {Nombray Diece:dn del EmpleadoriPalcbn ylo Agenlz

{Numero, Colle, Cludad, Estedo y Cddigo Posiel }

Madisoh Counly Winea LLC dba Early Mountain Vineysrd

Mating Address:

$109 Wolfown-Hood Road
Madison, VA 22727

Physical Addrss:

6109 WolRown-Hood Road
Madison, VA 22727

u) Federal Empioyer identficonion Number (FEIN) / Mumerofedemi ¢
{denieeritn del Empleador

45-2120566
b} Telephone Number / Numer - de Telélons (540) 948.9005

) Fx Mumber £ Nimero d2 Fax {540} 9487613

o) E.med Adress | Dueccinde Coreo Electrinico

clo Employer Agent E-malk: masHZA@maslabor.com
Adoress 8 1ons o de ! oy ones Mlugsr
liabyo
109 Wolllown Hood Rd., Radlon, VA2

4654 Cuakes Run Rd,, Madison, VA mn
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14, Descnbe how Ihe employer intends lo provide either 3 meals a day lo each worker or furnish free and convenient cooking and kitchen fatilitics for workers fo piepare
meals / Describa como el emplaadorfienc la inlencion de ofecer, ya sea 3 comidas of dia 2 cada trabajador, o proporcianar gratuitamente instalaciones para cotinar.

In atidition ta providing fre cooking and kitchen facilities, employer will provide free transportation lo and from the nelghboring closest town
no [eas than once each week for supplies ard/or banking {for workers for whom housing must be provided). Dining, full kitchenfcooking
facilities and other common areas wiil be shared by all workers.

Ademis de proveer cocina y las facllades gratis, el empleadar proveera transporiacicn gratuila a los empleados de y hasta la ciudad mds
cercana al menos una vez por semana para comprar suministros/ir af banco (para por Jos empleados b qulenes se les deba de proveer
vivienda). El comedor, cocina complelafinstalaciones de cocins y otras dreas comunes serdn compartidas por todos los empleados.




15. Referal Instructions and Hiring Information / Instrucciones sobra como Referir Candidatos/Solicitantes - {Explain how applicants are to be hired or roforred, and the
Employer's/Agent's available hour to interview workers / Explique como fos candidalos seran contralados o releridos, y las haras disponibles del empleader/agente para
entrevistar a los trabajadores). See instructions for more details / Vea las instrucciones para mas delalles

The actual employment offer is at the sole discretion of the employer. Reierrals will be accepted from the Slale Worklorce Agencies (SWAS), directly
(rom applicants, walk-ins, gate hires, and from other sources, SWA's should thoraughly familiarize arch applicant with the fob specifications and ferms
and conditions of employment before a referral Is made, Workers must mee all of the following criterla:

1. Are avaifable and indicate willlngness to wark the entira season.

2. Have transportation to job slle at start of season for non-local workers and dafly for local workers.

3. Have been fully apprised by the local emplayment office of the terms, condilions, and nature of employmenl.

4. Are legally entitled to work in the U.S.

5. Are able, wifing and qualified to perform the work.
Workers must possess dacumentation required lo enabla employer to comply with the employment verification requirements of IRCA, Accurale
completion of Form |-9 will be required of each worker within (3} days of employment pursuant to U.S. Law. Madison County Wines £LC dba Early
Mountain Vineyard will abide by the requirements and assurances of 20 CFR § 653,501 in the pracessing end/or hiring of individuals referred through
the clearance system.

El empleo actual es a discrecln exclusiva del empleador, Se aceptan referencias del |a Oficina Estalal de Empleo (SWAs), soliclantes directos,
personas sin clta, conlrataciones de puerta y de oiros medios. Las SWAs debe estar completamente familiarizada con cada solicitanle con las
especificaciones del empleo y términos y condiciones del emplec antes de que se realice la referencia. Los empleadas deben de cumplir con todos los
sigulenles crlierios:

1. Se encuentran disponibles & [ndican voluntad para trabajar Ia lemparada campleta.

2. Tiene transportacion hacia el lugar de trabajo a! Inicio de la temporada pera empleados no [acales y para empleados locales diarios.

3. Se le ha informatlo complatamenle por |a oficina local de empleo sobre los términos, condiclones y naturaleza del emplec.

4, Estdn legalmente autorizados para trabajar en los EEUU,

5. Son capaces, tienen el deseo y astan callficados para desarrollar el trabajo,
Los empleados deben de poseer [a documentacldn requerlda para que el empleador cumyla con a verificacion del empleo segin los requisitos del
IRCA. El cumplimiento preciso de |a Forma I-9 serd requerido para cada trabajador dentro da (3) dias del emplea de acuerdo con la ley de los EEUU.
Madison County Wines LLC dba Early Mountain Vineyard serd acatada por los requisitos y garantias def 20 CFR § 653.501en el proceso y/o
coniratacion de individuos referldos a lravés del sisiema de acreditaclén.

See "Attachment 1 1o ETA 790" Hem 15/ Ver “Adjunto 1 a ETA 780" Artlculo 15

16. Job description and requirements f Descripcion y requisitos del irabaja:

This job requires a minimum of thres manths prior experience working in a vineyard handling both manual and machine lasks assaclated with
commodily production and harvest activitles, Workers must be abls to perform manual as well as mechanized activilies with accuracy and
elficiency.

Ses "Altachment 1 to ETA 790" item 16/ Ver "Ad|unto 1 2 ETA 700" Articulo 16

1. Is previous work experience praferrad? / Se prefiere pravia experiencia? Yes/Si® No G Ifyes, number of months prefomed: / Si es asi, numero de
meses de experiencia; 3.

Three months of previous experlence required in the job described./Se requiere de tres meses de experiencia comprobable para el trabajo
descrilo.

2. Check all requirements that apply:

O Ceificalion/License Roguirements / Cedificacion/Licencia Requisitos @ Criminal Background Check / Verificacian do antecedentes penzles

£ Driver Requirements / Requisites del conduclor Drug Screen / Detoccién do Drogas

L Employor Wil Train / Empleador entrenard o adiestrard 8 Exlensive Pushing and Pulling / Empujar y Jalar Extensamente

O Extensive Sitling / Estar sontada |argos ratos B Exlensive Walking / Caminar por largos ralos

&8 Exposure to Extreme Temp. / Expuesto a Temperaturas Extremas @ Frequent Stooping / Inclindndose o agachandose con frecuencia

& Lifling requirement / Levantar o Cargar __ 60 __Ibs Jlibras O OT/Holiday is not mandatory / Horas Extras (sobre tiempo) / Dias Feriados no
& Repelitive Movements / Movimientos repetitivos gbligatorio

Because the work quallfies 23 exempt under 29 USC § 213(b){6), overlime rates ara not applicable unless required by state kaw, / Ya que el empleo calilica como exienic
bajo 29 USC § 213(b}{5), el tiempo extra no es aplicable a menos que sea requerldo par la ley estatal,

23 -




17. Wage Rates, Special Pay information and Doductions / Tarifa de Pago, Informacion Sobra Pages Especiales y Doducciones {Rebajas)

Crop Activitins Hourly Wage Piecc Rate / Special Pay Deductions” Yes/Si Mo Pay Perod /
Unil{s} {bonus, el ) Periodo de Pago
Cullivas Salarip por Hara Pagos Espacialas Daducciones / ;
Pago por Pleza / (Bono, elc)
Unidad({es) —
S 10m 5 Seo Sacial Secunty / [H] Weekly / Semanal
grapes/uvas ) ';ttaclgmt 3 Seguro Social
S S 1o ETATOD" Fodoral Tax / X
kem 41 .- Impueslos
Federales _
3 S  Ver *Adjunlo Stalo Tax 1] a Bi-weekly/
1 a RTA 790" {Impucstos Quinconal
Adlcula 17 Esialales
§ S Meals / Comidas ]
$ § Other [specify] ! Monthly/Mensuat
Olro {especifica)
Q
OtherOire
Gee "Attachment 1 to ETA 790" Hem 17 Ver "Adjunto | a RTA 798" Artieulo 17
m]

18. More Delails About the Pay / Mas Detalles Sobre el Pago:

The empleyer guarantees to offer, advertise, and pay a wage defined as the highest of the USDOL..promulgated AEWR, the prevalling hourfy wage or piece rate, an agreed.
upon colleclive bargaining wage {this employer is nol subject to a collective bargalning agreemant) or tha faderal or state minimum wage in effect at the time work subject ta
the provistons of the job order is performed. This guaranteed wage will not be based on commission, honuses, or cther incentives,

El empleador garantiza ofrecer, publicar y pagar el salasio definide como el mas alta &n ol AEWR promulgado por el Departmente de Trabaje, of salario por hora pravaleciento
o por range de pieza, el acordado bajo 1a negeciacion calectiva del salario (o] empleador no esta sujeta a un acuerdo de negoclaclon coloctiva), o el salario Federal o minimo
estatal en efecto al momenta del Gempo da trabajo sujeto 3 provision al mementa de realizar el trabajo. El salaric garantizado no sa basa comisiones, bonos u otros

incentivos.

Gee "Attachment 1 to ETA 790" item 18 Ver “Adjunte 1 a RTA 790" Articulo 18

19. Transporiation Arrangements / Arreglos de Transportacion

Tha employer will pay for or reimburse H-2A wotkers with pay for the first workmesk for costs incurred by the worker for visa, processing, border crossing, and other
related fees, Including those mandaled by the government {axcluding passport [ses). For non.commuting workers, transporiation costs and reasonable subsistence from
the plate from which the worker departad to woth for ths employer e the place of employment witl ba reimbursed with pay fer the first workweed, to the exient such
worker-barne expenditures reduce the workers’ samings below the FLSA minimum wage In tha first workweek. Pursuant to 20 CFR 655.122(h)(f), tha employer will
reimburse the worker in full for aforementioned transportation costs and reasonable subsistence no later than at the halfiway point in the wark contract (*50% peried") if
such payment was nol already paid In full te the worker prior la the 50% period. The minimum travel subsistenca of $$1.86 per day or the current minimum subsistence
amount published [n the Federal Register will be paid to warkers whe cannot provide recelpts, and the madmum travel subsistence of $46.00 per day or the currenl
maximum subsistencs amourt pubfished in the Federal Register will be pald to wothers with acceptabls receipts. The transportation reimbursement shall be calculated on

the worker’s actual cost but nat more than the most sconomical and reasonable similar common carnier ransportation charges for the distance invelved,

El empleador pagara por l reembelso da los emplaados H-2A con ¢l pago de los costos realizados de la primera semana de trabaja det ampleado por I visa, proceso,
coslo de cruce fronlerizo y otras custas relacionadas, intluyendo aquellas requeridas por &l goblarmo {axcluyendo la cuota do pasaporte). Para los emplsados que no
tienen que viajar para laborar, los coslos de transporiacion y subsistencla razonabls desds el lugar da donde partieran para trabajar para el empleador en of lugar del
empleador serd reembolsado con a! pago da la primera semana da trabs]o, al grado que dichos gastos raalizados por el empleado reduzzan las ganancizs def empleado
por debaja def salarla minima de FLSA durante la primera semana de trabajo. Confamme al 20 CFR 655.122(h){1), o empfeador reambolsara al empleade por complate los
costos de transportacian y subsistencia razenahble antes menclonade a mas tardar qua Ja mitad def contrato de trabajo {"periodo del 50%") s1 dicho page no se ha
realizado por completo pravio al periodo del 50%. La subsistencia de viaje minima es da §11.86 por dia la subsistencla actualminima publicada en el Registro Federal
pagandosa a los empleados qua no pusdan praveer recibos y al maximo de subsisiencia de viafe da $46.00 por dia o la subsistencla actual mixima publicada en ol
Registro Federal pagindosaa los empleadas con recibos acaptables, El reembolso del transporia sar calculade a costo actual pere no mayor que &l medio mas
econémico y razenable similar por los cargos por |a distancia involucrada.

Gea "Attachment 1 to ETA 790" tem 18 1 Var “Adjunto 1 a RTA 790" Arliculo 13




20. 15 il ke prevaibng praclice to usa Farm Laber Condraclors {FLC) fo recruil, supervise, transpori, house, and/or pay workers for thig {theae) crop activily
{ies)? / ;€3 la prictica habilual usar Canlralistas da Trabajo Agricola para reclular, supervisar, lranspodar, dar vivianda, ylo pagarla a los lrabajadores
para osle(os) tipo{s) de cosacha(s)? Yes / Si ] No @

iyou have checked yes, what is the FLC wage for each activity? / Si cantesfo °Si,* cudl es el salaria que be papa o Conlratista de Trabajo Agricola por
cada actividad?

21, Are workers covered for Unemployment insurance? / ;Se le proporcionan Segura de Desempico a los Irabsjadores? Yes/5iE] No (]
{when spplicable according to stete law} l(l:umdo sea applicable de acuerds a I3 lry attatal)

2. Are workers covered by warkers' compensalion? / ;Sele provee seguro de compensacisnfindemnizacion al babajador:  Yes/SiEl No O3

23. Aselools, supplies, and equipment providod at no charge Lo the workers? / 4 Se les provean hesramientas y equipos sin caslo alguno a los trabajadores?

Yes/SilD Ho Ol

24, List any arangement s which have been made wilh eslablishment owners or agenls for tha payment of a commission or other banefiks for salos made to
workers, {If thara are no such amangements, enter "Mone®.) / Enumere lodos los acuerdos o convenios hachos con los propietarics del establedimionto o

sus agontes para ¢l pago de una comisidn u olros boneficios por ventas hechas a los trabajadoaras. {Si no hay ninglin acuerdo o convenio, indigue
"Ninguno®.}

NonsfNinguno

25, List any srike, work sloppage, slowdawn, or inleaupiion of apesation by tha omployees al the plica where the workers will be employed. (ftheso aro no such incidents,
enler "Hona”.) ! Erumere loda huelga, paro o intemupcidn de operaciones de kabajo por parte de los empleados en el lugar do empleo. (Sine hay incidenles de eso
po, indiquo "Ninguna” }

Nenhe/Minguno




26 " Is this job ordor fo be placed in conneclion wath a htwre Appiicelion for Temporary Employment Cerbficalion for H-2A warkers? / ; Esla mden de empleo ha sido puesta
on conmddn con una futura soliciud do cartificacion do empleo tomporal para frabajadores H-2A?

Yos/Si MNo O

27. Employer's Cerbification. This Job order describes tho actual ierms and conditions of the employmenl being offered by me and contains gif the malerial
terms and conditions of the job. / Certificacion del Emgleador: Esta ordan da trabajo doscribe los términes y condiciones dof empleo qua se le ofrace, ¥
contiene todos los 1¢rminos y condicioncs maleriales ofrecidos.

Peter J, Hoehn , CEO
Employor's Printed Name & Titla / Ho y Tiwlo en Lelra de Melde/tmprenta del Emplaador

i : 1L ] 4 l 1015
ElﬁplnyﬁW@l Firma y Tilulo del Empleador o Date / Fecha

READ CAREFULLY, In view of the slalutorly cstatilished basic function of the Employmenl Scrvice as a no-foe [abar exchange, that is, a5 a forum for bringing
togethor omployars and jub seekers, naither tha Employmeni and Training Administralion (ETA} not the Stato agencios zre guaraniors of the accuracy of
truthfulness of infarmation contained on job orders submitted by employers. Nor does any job order accepled or rectuited upon by the American Job Cenler
constitule a conlraclual job offer lo which the Amaorican Job Center, ETA or a Stale agency is in any way a parly

LEA CON CUIDADO, En vista de ta funtién basica del Servicio da Emploo establacida pos loy, coma una enfidad de intercambio laboral sin comisicnes, es deci, como un

foro para seunir a los empleadores y (os solicitantes de empleo, ni ETA ni las agencias dol estado pueden garantizar I exackiud o veracidad de la informacidn confenida en
las érdones de trabajo somalidas po los emploadores. Mi ninguna orden de trabajo aceplado o contratada en el Cenlio de Carreras {American Job Center) canslituyon una
oferla de trabajo contractuates a las quo el Amarican Job Cenlor, ETA o un organismo estelal es de ninguna manera una da las parles

PUBLIC BURDEN STATEMENT

‘Tha public reporting burden for respanding 1a ETA Form 790, which is required (o biai or relain benofils {44 USC 3501), is estimated lo be approximately 60 minutes per
responsa, including imo for reviewing instrucbions, searching oxisting data sourcos, gathering and reviewing the colfsclion. The public need not respond to this collection of
information unless it displays a cutently valid OME Contral Number. This is public information and there is no expectolion of confidentiality Send comments tegarding this
burden estimale or any other aspect of this colection, including suggastions for reducing this burden, to the U §. Departman of Labot, Employment and Training
Admirgstration, Office of Wotkforce Investenend, Room C-4510, 200 Constitution Avenue, NW, Washington, BC 20210

DECLARACION DE CARGA PUBLICA

La corga de informacion piblica para responder a fa Forma ETA 790, que se requicre para oblencr o rolener bencficias (44 USC 3501), se esbima en aproximadamente 60
mnulos por respuesta, incluyendo o tiempo para revisar (a5 instuceionos, buscar fuenies de datos exislentes, recopilar y revisar la coleccion. B plblico no tiena por quit
responder 2 osta recopilacian do informacioh a menos quo muostio wn némero de contro) OME vilida. Esta informacian es pablica y no hay ninguna oxpectativa de
confidencialidad. Envio sus comenlarios acerca de esta corga o cualquier akro aspeclo de est coleccion, incluyendo sugerencias para reduck esta corga, ol U S
Depatment of Labor, Employment and Training Administralion, Office of Workforce Investment, Room C-4510, 200 Constiution Avenua, MW, Washingten, DC 20210

-6-




28. Use b sedion {0 provide addiional supparting information {inckidng soction Box number). includa alfachmants, if nacessary. 7 UtBice ost saccibn para proporcionas
informacion adicienal do apoye; incluya o numern de la setcitn aincluya archivos adunlos, si es necesario,

Sae “Attachment 1 {0 ETA 790" for continuations of ttem 2, Hern 3, Hem 11, Hem 12, lem 15, tam 16, Hem 17, Hem 18, and Hem 19.

Workers Compensation Insurance

Carrier: Chubb Indemnity Insurance Company
Policy: 71751511

o —m—

Var “Adjunio 1 a ETA 790" for continuaciones of Articulo 2, Arficulo 3, Articulo 11, Articulo 12, Ariculo 15, Articula 16, Arficulo 17, Articuio 18 y
Articulo 19.

Sequro de Compensacidn de Trabajadores

Portador: Chubb Indemnity Insurance Company
Poliza: 71751511




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited In Item 10 of the clearance order for the week beginning with the
anticlpated date of need, unless the employer has amended the date of need at least 10 working
days prior to the orlginal date of need by so notifying the Order-HoldIng Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay ellgible workers referred through the Intrastate/interstate clearance system
the specified hourly rate or pay, or in the ahsence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the orlginal anticipated
date of need. The employer may require workers to perform alternative work If the guarantee Is
invoked and if such alternative work |Is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified In
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home,

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agercy by telephone Immediately
upon learning that a crop is maturing earlier or later, or that weather condltions, over
recrultment, or other factors have changed the terms and condltlons of empleyment.

The employer, If acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availabliity of no cost or public housing which meets applicable Federal
and State standards and which Is sufficlent to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers In
the conduct of outreach actlvitles pursuant to 20 CFR 6§53.107.

Employer's Name el Date: (2 l 4 l Lo} 5'

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.



ETA 790 - Anachment 1
Madisan County Wines LLC dba Eacly Mouatain Vincyard
Page 1of 12

ENGLISH

Item 3. Address and Discction 10 Worlks Sitg (continued from ETA 790, page 1, Iem )

6109 Wolftown Hood Rd., Madison, VA 23727 — Directions: 29 Nocth of Chatlotesville; lefc on Wolfiown Hoad Read (Re.
230}; 1/2 mile to entzunce on nght.

1654 Quaker Run Rd., Madison, VA 22727 - Dircctions: R 29 to Businets 29 into Madison. Follow to Rt. 231 for 5 miles.
Tusn lefe at Re, 670; go 2 miles. Tuen lefi at Re, 649 ~ go 2 miles to entrance on sighr,

Ltiem 3. Address und Dircctlons o Housing (continued from ETA 790, page 1, fem 3)

Housiny is provided at no cost only 1o nan-commuting workers. “Non-commuring workers" are those workers who are not
reasonably nble to tavel to and from the residence he/she occupicd at tme af employment offer each work day. Housing will
be provided to wockess only. No petson who is aoe an emplayee and has not been assigned housing will be permisied o
oceupy the housing.

Employer retins possession and control of the housing peemiscs at all dmes and workes, if provided housing under the erms
of this work ageeement, shalt vacate the housing promptly upon jeemination of employment with the emplogee who provides

the hmuinf. u‘ accordance with state .

fow 12015 -
1t \Vashingluu'-grclc, Mndison , VA 22727 - Dircctions: 29N 10 lefton Main St., 9710 of mile on Icfs behind DMV building.

5407 S.8keRdys Piwy, Rochdle, v 72338 ~ AN fo ight o~ VA Ri. (62 Gp 22 mikes | Contipn ond Ri- 662
Should cental and/or public accommodations be listed in [tem 3, lh’c employee atrests that suc. |.housmg complics with ?li VARt 2N S,
local, state, of federal housing safety standards pursuant to 20 CFR § 655.123(d)(1) (). All housing charges for cental will I::sﬂ 12 mikes,
paid by the employer directly 10 the owner or opertor of the rental and/or public accommodation unit(s). N
h:usg, on Ry 3 h‘l‘

If ane has not alrcady been performed at the time of this filing, Madison County Wines LLC dba Eatly Mountain Vineyard
requests a Gmely inspection of employer-provided worker housing by representagives of the State }\"orkforcc Agency, the State
Health Department and/or the US Employmcnt and Training Administmtion to verify the condition of such housing so as (o
ensure that all workes housing meets standards not later than 30 days prior to occupancy.

Wackers accupying the housing will be responsible foe mainmining the housing and their iving quarcrs in 3 nea, clean
manner and in compliance with Wark Rules which will be provided upon hiring and arc attached hereto and l.ncorpumlcd by
ccference in this Application. Fulure to comply with these cules wil resulr in disciplinary action as described in the Work

Rules.

Waotkers will be assigned to emploger-provided housing by a designated campany manager and rust occupy the quastees
nssigned to them. Women workers will be provided with sleeping facilitics and bathroom/roilet facilites shared only with

other female workers,

Lism 1. Anticipated Hours of Werk per Weck (continued from ETA 790, page 1, [rem m

The work day is from 7:00 AM until 3:00 PM Manday through Friday and o Saturday [rom 7:00 AM 10 1200 PM, with an
unpaid lunch break (7 hours/day and 5 houes/day on Saturday). The worker may be requested, but nor required, to work as
much a3 12 hours per day and/or on the worker's Sabbath, depending on weather and other conditions, Estreme heat, cold
or drought may affect working houes, Emploger wilt offer 40 hours/weck, weather and crop conditions permitiing. Wocker
will report 10 work nt designated time and place o3 drecied by employer each day,
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Item 12. Anticipated Range of Hours for Different Seasonal Activities (continued from ETA 790, page 1, Item 12)

(See Item 16 for a complete description of scope of job duties). All hours worked will be engaged in grapes production.
Given that the demands of agricultural production are unprediciable and driven by factors including weather, crop conditions,
market demands and seasonal task needs and numerous other factors, it is impossible to predicr with any depree of accuracy
what percentage of time will be dedicated to specific tasks described in Trem 16.

Item 15. Referral Instructions and Hiring Information (continued from ETA 790, page 3, Item 15)

Madison County Wines LLC dba Early Mountain Vineyard will abide by the requirements and assurances of 20 CFR § 653.501
in the processing and/or hiring of individuals referred through the clearance system. Referrals of individuals shall be made
through the order holding office of the Virginia Employment Commission in order to aseertain current employment, crop or
housing information and to cnable proper arrangements to be made. It will be the responsibility of the referring SWA office
to inform job seekers of the terms and conditions of this clearance order. The referring SWA office after coordinating the
referral with the order holding office will contact the employer’s agent ot the employer directly and advise the agent or
employer of the referral or referrals. When possible, SWA offices should furnish wanslator services if necessary. Interviews,
cither in person or by relephone, will be conducted by the employer's agent during the hours of 9:00 AM to 3:30 PM , Monday
through Friday. Employer’s agent to be contacted first at the following address and phone number. If unavailable,
contact employer directly during the same hours,

Employer Agent Emplover

MAS Labor H-2A, LLC. Madison County Wines LLC dba Early Mountain
Vineyard

P.0. Box 507 Julic Bailey

Lovingsion, VA 22949 6109 Wolfiown-Hood Raad , Madison, VA
22727

434-263-4300 (phonc) (540) 948-9005 (phone)

434-263-4700 {fax) (540) 948-7613 (fax)

Applcants will be interviewed by telephone at the time of refermal or as soon thereafier as possible. 1f a holding
office plans ro refer several applicants at the same time, it is requested that the employer be advised in advance
and a tme scheduled for the interview.

A hiring decision will be communicated directly to the applicant at the telephone number, address, email
address or other contact information in the event that such a decision cannot be rendered at ime of interview.
The applicant should be advised to stay in touch with the referring SWA office in any case.

Order holding office:  Virpinia Employment Commission
2211 Hydraulic Rd. P.O. Box 7466
Charlottesville, VA 22901
{(434) 984-7630

Madison County Wines LLC dba Early Mountain Vineyard will abide by the assurances set forth in 20 CFR § 655.135
including but not limited to specific regulations regarding hiring practices, positive recruitment, compliance with all applicable
Federal, State, and local Inws, and all specific obligations set forth in subpart (a) through () for all wockers who apply and/or
are hired to perform the specific work described in this clearance order.

Item 16. Job Description and Requirements (continued from ETA 790, page 3, Item 16)

Performs a vaciery of tasks under supervision in vineyard/winery operation. Primary tasks are grape production
and agnculwural activities, including planung and cultivating vines and harvesting grapes. Performs vineyard
canopy management to permit light and air to circulate around prapevines, including thinning fruit and
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removing shoots and vines. Performs vineyard maintenance activitics, such as weed control with mowers and
chemicals. Sprays vines and fruit wath herbicides, pesticides and fungicides. Installs and maintains vine wellises
and tics vines to trellises. May load and unload wucks, install irtigation equipment and clean equipment, Assists
in moving harvested fruit from field to processing area. May perform general tasks relative to vineyard and
winery operation when work in vineyard is not available.

Workers must be prepared to work outdoors in cold weather. Work will take place when the temperrures
exceed 10 degrees F. unless the wind chill factor is -+ 10 degrees F. or colder. Workers will be expected to work
in light snow. Workers should be able to work on their feet in bent positions for long periads of dme. Work
requires repetitive movements and extensive walking. Allergies to ragweed, poldenrod, insect spray, related
chemieals, ete. may affect workers’ ability to perform the job. Workers should be physically able to do the work
required with or withour reasonable accommodations. Saturday work required. Must be able to Lift/carry 60
Ibs. Employer-paid past-hire drug testing is required upon reasonable suspicion of use.

Work may also include mechanized field work using power equipment. By way of example and not limitation
power cquipment may include tractors, planters, sprayers, cultivators and other equipment. Workers will be
expected to be able to operate agricultural equipment with or without direction.

The employer requires that all newly hired employees ke and pass an employer-paid background check. All
background checks ate conducted uniformly after an initial job offer has been extended and accepred by the
new hire. Applicants found to have felony convictions (including, but not limited to assault, child molestation,
sex or drug-celated convictions) will be immediately terminated out of concer for general public safety, and
paid for all hours worked between the first date of employment and the date of ierminadon, if any. In the case
of a foreign worker who is rerminated for cause resulting from findings of the background check, the employer
will arrange least-cost transportation to the worker's place of recruitment, at the worker's expense.

Employer assures that workers will be provided wansportation from living quarters to work site every day (for
workers who must be provided housing under the applicable regulations.)

Persons secking employment as experienced vineyard farmworker must be available for the entire period
requested by the employer. Applicants must be able to fuenish verbal or written statement establishing relevant
prior work experience. Successful applicants will be subject to a trial period of up to five days during which
their performance of required tasks will be evaluated. If the performance during the trial period is not
acceptable to the employer the worker's employment will be terminated.

Raises and/or bonuses may be offered to any seasonal worker employed pursuant to this job order, at the
company's sole discretion, based on individual factors including work performance, skill, and tenure,

Employer retains the right to discharpe an obviously unqualified worker, malingerer or recalcitrant worker who
is physically able but does not demonstrate the willingness to perform the work necessary for the employer to

grow a premium quality product, or for any other lawful reason. (Sce also Attachment 2, General Conditions).

All terms and condidons included in the job order will apply equally to all workers, both U.S. workers and H-
2A workers, employed in the occupation described in this clearance order.

Item 17. Wage Rates, Special Pay Information and Deductjons {continued from ETA 790, page 4, Item 17)

Picce Rate: N/A

The employer guarantees to offer the workers employment for at least %4 of the work hours of the total period during which
the work order and all extensions thereof are in effect, beginning with the first work day after the arrival of the workers at the
place of employment and ending on the termination date specificd in the work order or its extension, if any. If the employer
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offers the worker during such period less emplayment than required under this provision, the worker will be paid the amount
he/she would have earned had he/she, in fact, worked for the guaranteed number of hours. Any employee who is terminated
for cause for will not be enutled to this guarantec.

The employer agrees to maintain adequate and accurate payroll records, in accordance with the cequirements of 20 CFR §
655.122(j)(1), and to retain such records for a period of not less than three (3) years after the date of certification. The
employer will fuenish to each worker on pay day an itemized accounting of earings and of all legally-required and worker-
authorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-ordered child
support, garnishments and liens, and any other such legally-required deductions will be made in individual circumstances as
required by law. All deductions will be made in accordance with FLSA regulations. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform workforee-wide
payroll deductions. The reasonable cost of damages and/or replacement of tools and/or equipment shall be charged to
worker(s) if such repair or replacement is found to have been the result of willful neglect or gross negligence on the part of the
worker. The employer may offer voluntary employee insurance or retdrement plans to its workers; participation in any such
plan, should it be offered, is voluntary and will be pre-authorized by the worker in writing. Reasonable repair costs of damage
to housing other than that caused by normal wear and tear will be charged o workers found to have been responsible for such
damage to housing. No charge will be made for beds and similar items furnished to workets to whom housing is provided
unless items are unlawfully removed or damaged beyond normal wear and tear. If a worker makes a long distance telephone
call using the employer’s telephone line, the worker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promptly confirm such authorization in writing. 1f the worker does not authorize
such a deduction in wniting, the worker will be expecred to repay the employer for such telephone use upon demand. If the
worker does not pay the cost of such telephone call(s) within a reasonable time after being asked to do so, the worker will be
subject to discipline in accordance with the employer’s policics.

Item 18. More Details About the Pay (contunued from ETA 790, page 4, Item 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employer's positive
recruitment and term of labor certification in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate so long as the newer lower AEWR remains the highest of the aforementioned rates in effect at
the time the work is performed. In the cvent the state workforce agency promulgates an houly wage cate higher than the
federal AEWR which is subsequendy superseded by a prevailing wage rate identified by an industry- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any case not less than the highest of the aforementioned rates in effect at the time the work is performed.

If, before the expiration date specified in this clearance order, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or ather Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibiliry will be
determined by the Certifying Officer in accordance with faw. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has clapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(1). The employer will make efforts to wansfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such teansfer is not affected,
the employer will:

gy Return the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the wocker prcfcrs;

{2) Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

3) Pay the worker for any costs incurred by the warker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
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subsistence must be computed as set forth in 20 C.F.R. § 655,122(h). The amount of the transportation payment will equal the
most economical and reasonable common carrier transportation charges for the distances involved,

The employer will provide without charge all tools, supplies and equipment necessary to perform duties assigned.

All workers refeered to the job through a State Workforce Agency shall contact that agency, or preferably the local holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no later than five (5) working
days prior to the original date of need cited in the job order. Failure to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 653.501 (d) (i) (v)(A) & (D).

If the worker voluntanly abandons employment before the end of the job order period or is terminated for job related reasons
or misconduct, the employer will notify DOL (and DHS, in the case of an H-2A worker) not later than two (2) working days
after such abandonment occurs; five (3) consccutive wotkdays of unexcused absence shall constiute abandonment of
employment. The employer will not be responsible for providing or paying return transportation and subsistence expenses of
the worker and the worker is not entitled to the three-quarter guarantee described above.

The employer will advise H-2A visa beneficiaries of their responsibility to return to their county of origin, or to subsequent
employment-authorized work, at the end of the term of employment.

The employer prohibits the payment of recruitment fees by workers. If a worker is asked to pay such a fee or has actually paid
such a fee, he or she shall inform the employer immediately so that employer may take appropriate action.

Each worker will be paid individually by check available an Friday. The payroll petiod is weekly. The employer will furnish to
the worker, on or before each payday, one or more written statements showing the worker’s total earnings for the pay periods,
the beginning and ending dates of the pay period, the worker's hourly rate and/or picee rate of pay, the units produced daily
(if paid by picce rate), the hours of employment which were offered to the worker (broken out by the hours offered in
accordance with and over and above the %4 guarantee), the hours actually worked by the worker, an itemization of all
deductions that the employer has made from the worker’s wage, and the employet's name, address and FEIN.

The employer agrees to make earnings records and statements available for inspection and transcription upon request by the
Secretary of Labor or a duly authorized and designated represcntative, and by the worker and representatives designated by the
worker when appropriate authonization is provided.

Employer will provide workers' compensaton covering injury and disease arising out of and in the course of worker’s
employment. Proof of worker’s compensation insurance will be provided to the certifying officer prior to the certificauon
date.

Item 19, Transportation Arrangements (contnued from ETA 790, page 4, Item 19)

If the worker completes the period of employment, the employer will provide or pay for the worker's wanspottation and
reasonable subsistence from the place of employment 1o the place from which the worker came to work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the return
transportation costs, in which case this employer only pays for the tansportation to the nest job.

Reimbursement of inbound and return transportation costs applies only to persons recruited from outside normal commuting
distance (to and from their permanent place of residence each day; see page one). Return transportation will not be provided
to workers who voluntasily abandon employment before the end of employment period or who are terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided housing to the worksite and
return to such housing on a daily basis. Such transportation shall be in accordance with applicable local, Stare, or Federal laws
and regulations and meet all safery, licensure, and insurance requirements. The use of this transportation is voluntary; no
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worker will be required as a condition of employment to utilize the transportation and subsistence if applicable. No daily
transportation is provided by employer to local workers other than from farm to worksite.
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SPANISH

W% hure irunshated these termms of employment info Spanish und dane our best ta be scunate in every respect, Hewerer, if there it a vonflict betoeen
the Spunich tesesistion awd the Englirh ariginal, the English onigins! sonirols,

Hemas tradusido lur condicienes de emplec ul espusial, 3 benvor bedo musestro sgfor esftiersp paru Jer exstos i faddas fur uspertor, Sin emburgo, en
atso de un vonflicto entre by Iraduecidn ul espurinl y of originl ex inglés ¢f cuntrato en inglés precsilerend,

390, mivinn 1. Articulo 2 p Disce (continuacion del ETA
, pigina 1, Articulo 2

6109 Wolfrown | Jood Rd., Mndison, VA 22727 - Instrucciones: Wolftawn-Haod Road (Rt 230) y continuar al oeste hasta
6109 Wolftown-I lood Road.

1634 Quoker Run R, Madison, VA 22727 - Instrucaones: R 99 Liacia Dusiness 29 hacia Madison. Continuar por b Re. 231
por 5 millas. Darvudinnla izquieeda en Re. 670; seguir poc 2 millas, Dar vueha n Ia izquiceds en Re. 649 - soyguir 2 millns
liacia 1a entrada del lado doreeho,

Iiem 3. nd Die ici v (continuacion del ETA

790, pigina 1, Articula 3)

La vivienda es provista bajo ningin costo a empleadas que no conmutan. Se conoce como “empleados No-conmutables™ s los
empleados quienes no tiencn b posibdidad de viajac cada din desde y hacia el Jogar de su residencia que él/clla ocupaba en ol
momenta del ofrecimiento de trabajo, La vivienda serd provista solamente a emplendos. Ninguna persona que ne sca un
empleado y que no sc le hapa asignado una habtacidn sc le permitird ocupar la vivienda,

[} empleador se retienc |a pasesién y control del drea de I vivienda en todo momento y el empleado, i se le provee vivienda
bajo Jos términes de cste contrato de trabajo, desocupard ha viviendn de inmedisio tajo tlermunacién del cmplea con o
empleados quicn provee la viviends, de acucrdo con Ja ley enacal,

11 Washington Circle, Mndison , VA 23727 - Instrucciones: Desde US-29 N/ VA0 E/S Snmin“r.:Ic Teall; tomas b

squierda hacia US-29 Bus, N/ VA.231 N/ S Mnin St dar vucha a la i2 iepda lacia Washington Circle. |
?ﬁo':\ ‘.‘.&I.I‘E‘;i‘:l: a'.dqs Pu::u.(lfﬂul-.dhll\fb- ;:ﬂ%%{‘z"ﬁ' 33 aahq‘j‘:r:c a on VA Rg'r GlLz Contiasal &N Va R+ G 67—/
En casa de alquiles y/o alojamiento piblico que figusan en ¢l punto 3, ol empleador de fe que dicho vivienda cumple con 1oMA R+ 7-3l51
estisndares de seguridad local, estatal y federl de confarmidad con 20 CFR § 655.122(d)(1)(i). Todos los gastos por tentalonfinsa € 1T
serin pagados pot ¢l empleador directamente o ducho o cotredor de ba senm y/0 a la unidad de alojamicnto Iﬁbli:o. s 2 Il'-a_ CASA

el {2 erecho,

Si 10 s¢ hn realizado una ol momente del enado, Madisen County Wines LLC dba Early Mouniain Vineyard solicitari una

inspeecidn a tiempo de ks viviends provista por ol cmpleador a los zepresenrantes de ln Ageneia de Personal Estaul, ol DJ
Departamento de Salud del Estado y/o Ia Administracian de Emplea y Entenamicnto de los EEUU pam verilicar lns ]
condiciones de dicha vivienda paca asegurar que todas lns viviendas ofreridas cumplan con los estindares a mas mrdar de 30 lfbllg 5

dias previos a su ocupacion.

Los empleados que ocupan b vivienda serdn sesponsables de manteaer ba vivicnda ¥ los dervedores en orden, impios y de
acuezdo con las Reglas de Trabajo que serin proveidos desde el momento de empleo y serin ancsados a esto © incorporados
como relczencia a esta Solicirud. La falta de cumplimivnto con cstas reglas serd resulrado de una accidn disciplinaria como se

desceibe en bs Reglas de Trabsjo.

Los empleados scrin nsignados n Ia vivienda del empleadac por parie de un adminisgador designado por Ja compaiila y
deberin ocupar Ia vivicnda asignada a ellos, Las empleadas mujeres serin provistas de instalaciones para dogmir y

bafios/sanirarios compartdas solamente con otras empleadas femeninas.
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Item 11. Aaticipated Hours of Work per Weelk/Horas Anticipadas/Previstas de Teabajo por Semana (continuacion

del ETA 790, pigina 1, Artculo 11)

El dia de trabajo es de 7:00 AM hasta 3:00 PM de Junes a viernes y 7:00 AM hasta 12:00 PM el sibado, con un tiempo para
comer, sin goce de sucldo (7 horas/din y 5 horas/dia en sibado). Se le podrd pedir al empleado, pero no requerido, trabajar
tanto como 12 horas por dia y/o en ¢l dia de descanso religioso, dependiendo en las condiciones climddcas u otras
condiciones. El calor excesivo, frio o sequia pueden afectar las horas de trabajo. El empleador ofrece 40 horas/semana
siempre y cuando las condiciones del tiempo y la condicion de la cosecha lo permitan. Los empleados se reportacin a teabajar
el dia y al lugar designado como se le indicd por el empleador cada din.

Item 12. Anticipated Range of Hours for Different Seasonal Activities /Ranpgo Previsto de Hora ra las Diferente

Actividades de ta Temporada (continuacién del ETA 790, pigina 1, Articulo 12)

Desarrolla un variedad de trabajos manual/ operacién de equipos en el/la vifiedo operacién.

(Ver el Anexo 16 para una descripcion complete de la deseripeidn del trabajo). Todas las horas serin relacionadas con la
produccion de uvas, Dado a que la demanda de la produccion agricola es impredecible y se maneja par factores que incluyen la
temperature, condiciones de Ja cosecha, demandas del merendo y trabajos temporales requiren de numerosos factores, es
imposible predecir con un nivel de precision que porcentaje de tiempo serd dedicade para especificar trabajos descritos en ¢l
Anexo 16

Item 15. Referral Instructions and Hiring Information /Instrucciones Sobre Como Referier Candidat olicitante
{continuacion del ETA 790, pigina 3 Articulo 15)

Madison County Wines LLC dba Early Mountain Vineyard acatara los requisitos y garantias del 20 CFR § 653.501 en ¢l
proceso v/o contratacion de individuos referidos a través del sistema de acreditacion. Las referencias de estos individuos
serin hechas a tavés de las oficinas de colocacién de la Virginia Employment Commission de acuerdo para comprobar cl
empleo actual, cosecha o informacion de vivienda y para asegurar que se hagan los arreglos correspondientes. Sera
responsabilidad de la oficina SWA referente de informar a los solicitantes de empleo de los términos y condiciones de I
autorizacion, La oficina SWA referente después de coordinar las referencias con las oficinas de coloeacion contactari al agente
del empleador o al empleador directamente y asesorard al agente o empleador sobre Ia referencia o referencias. Cuando sea
posible, las oficinas SWA podrin proveer el servicio de traductor si fuera necesario. Las entrevistas, ya sea en persona o por
teléfono, serin dirigidas por el agente del empleador durante las hors de 9:00 AM a 3:30 PM, de lunes a viernes. El agente
del empleador serd contactado primeramente en el siguiente domicilio y teléfono. Si no se encontrard disponible,
contactarse con ¢l empleador disectamente durante el mismo horasio.

Agcente del Empleador Empleador

MAS Labor H-2A, LLC. Madison County Wines LLC dba Early Mountain
Vineyard

P.0. Box 507 Julie Bailey

Lovingston, VA 22949 6109 Wolftown-Hood Road , Madison, VA
22727

434-263-4300 (teléfono) {540) 948-9005 (teléfono)

434-263-4700 (fax) {540) 948-7613 (fax)

Los solicitantes serin entrevistsados por teléfono en el momento de ser recomendados o tan pronto sea
posible. 51 una oficina de colocacion planea referir a varios solicitantes al mismo tiempo, sc requiere que ¢!
empleador sea avisado por adelantado y un agenda para las entrevistas.

La decision de contratacion serd comunicada directamente al solicitante al teléfono, direccidn, correo
electronico u owro medio de informacion en el easo que dicha informacién no pucda ser ororgada durante I
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entrevista. Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (SWA) en cualquier
caso,

Oficina de Agencia Estatal: Virginia Employment Commission
2211 Hydraulic Rd. P.O. Box 7466
Charlottesville, VA 22901
{434) 984-7630

Madison County Wines LLC dba Early Mountain Vineyard acatari de acuerdo a In establecido por ¢l 20 CFR § 635.135 que
incluye pero no se limita a la narmativa especifica con referencia a las pricticas de contratacion, reclutacién afirmativa, en
cumplimiento con las leyes Federales, Estatales y locales y las obligaciones especificas establecidas en I subparte () al (f) para
todos los trabajadores que aplican y/o son contratados para desarrollar el teabajo especificamente descrito en la orden de
autorizacion.

Item 16. Job Description and Requirements/Descripeidn y Requisitos del Trabajo (continuacion del ETA 790, pigina

3, Articulo 16)

El trabajo requiere un minimo de tres meses de experiencia previa trabajando en un vifiedo mancjando wabajos manuales y
mecanizados asociados con la comodidad de las actividades de produccion y cosecha. Los trabajadores deberin desarroliar
actividades manuales y mecanizadas con exactitud y eficiencia.

Desarrolla una variedad de trabajos bajo la supervision para Ia operacion de un vifiedo/bodega. Los trabajos principales son Ia
produccién de la uva y actividades agricolas, incluyendo la siembra y cultivo de los vifiedos y cosecha de la uva. Desatrolia el
manejo del dosel que permita que la luz y el aire circulen alrededor del videdo, incluyendo aclace amicnto y remocion de brotes
y vifiedo. Desarrolla actividades de mantenimiento, como control de hicrbas con cortadoras y quimicos. Rocia la vida y Ia fruta
con herbicidas, pesticidas y fungicidas. Instala y mantiene enrejados de la vida y ata las vides a las rejns. Puede cargar y
descargar, instala ¢l equipo de irrigacién y equipo de limpieza. Ayuda en mover I fruta cosechada del campo al drea de
proceso. Puede desarrollar trabajos generales relacionados al vifiedo y bodega cuando no haya trabajo en el vifiedo.

Los trabajadores deberin estar preparados para trabajar afuera en el frio. El trabajo se efectuari cuando las temperaturas
exceden a los 10 grados F a menos que los factores del viento sean de +10 grados F o mas frio. Se espera que los trabajadores
laboren con poca nieve. Los trabajadores serin capaces de trabajar en sus pies inclinadas por largos periodos de tiempo. El
trabajo requiere movimientos repetitivos y caminatas extensivas. Las alergias a solidago, ambrosia, espeay de insccto, quimicos
relacionados, etc. pucde afectar lIa habilidad de los trabajadores para desarrollar el trabajo. Los trabajadores deben estar
fisicamente capaces de desarrollar ef trabajo requerido con o sin comodidades razonables. Se requicre trabajar ¢l sibado. Debe
levaniar/cargar 60 libeas. Se requicre tomar un examen antidoping posterior a la contratacién pagada por el empleador bajo
sospecha razonable del uso.

El trabajo pucde incluir trabajo mecanizado con equipo de poder. Por ejemplo y no limitado a equipo de poder que puede
incluir tractores, sembradoras, rocindorms, cosechadoras ¥ otros equipos. Se espera que los trabajadores sean capaces de operar
equipo agricola con o sin direccidn.

El empleador requiere que todos los nuevos empleados contratado aprueben una revision de antecedentes, pagada por ¢l
empleador. La revision de antecedentes seri conducida uniformemente después de que In oferta inicial de trabajo se haya
ofrecido y aceptado por el contratado. Los solicitantes que se les que hayan tenido condenas por delitos graves (incluyendo,
pero no limitadoe a asaltos, abuso de menores, condenas sexuales o relacionadas a las drogas) serdn despedidos de inmediato
debido a }a preocupacion por la seguridad publica en general, y se le pagaran las horas laboradas entee el primer dia del empleo
¥ Ia fecha de despido, si hubieran. En ¢l caso de empleados estranjeros que sean despedidos por las causas resultantes de la
verificacién de antecedentes, ef empleador encontrara el costo de transportacién mis econémico al lugar de la reclutacién del
empleo, a costo del empleado.
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E!l empleador asegura que al trabajador se le proveeri transportacién de su vivienda al lugar de trabajo cada dia (para los
trabajadores que se les provea hospedaje bajo las normas aplicables.)

Las personas que deseen el empleo como empleado vinicultor de campo con experiencia deberin estac disponibles por el
periodo requerido por el empleador. Los solicitantes deben ser capaces de proveer una declaracion verbal o por escrito para
establecer experiencia de trabajo previa relevante. Los empleados contratados serdn sujetos a un periodo de prucha de 5 dias
de trabajo en los cuales su desarrollo de habilidades requeridas requerido serd evaluado. Si el desarrollo durante ¢l pediodo de
prueba no es aceptado por ef empleador el trabajo del empleado serd dado como terminad.

Los aumentos y/o bonos se ofrecerin a cualquier empleado temporal contratado bajo este trabajo, a discrecion de la
compafia, basado en los factores individuales incluyendo su desempenio, habilidad y permanencia.

El empleador se retiene el derecho de despedi o un empleado obviamente descalificado, enfermizo o recaleitrante quien
fisicamente sea capaz pero demuescre su falta de deseo de desarrollar ¢l trabajo necesario para que ¢l empleador aumente una
produccion de calidad Premium, o por cualquier otro motivo legitimo. (Ver Anexo 2, Condiciones Generales).

Todos los términos y condiciones incluidos en la orden de trabajo se aplicarin por igual a todos los trabajadores, tanto
empleados de EEUU y H-2A, empleados en la ocupacién descnta en esta soliciud de acepracién,

Item 17. Wage Rates, Special Pay Information and Deductions/Tarifs de Pago, Informacién Sohre Pagos

Especiales y Deducciones (Rehajas) (continuacion del ETA 790, pagina 4, Articulo 17)

Pago por picza: N/A

FEl empleador garantiza ofrecer al empleado trabajo por al menos ¥4 de las horas de trabajo del periodo total durante cf cual el
trabajo v todas las extensiones estacin en efecto, iniciando con el primer din de trabajo después de la llegada del teabajador al
lugar del empleo y terminando en la fecha especificada en el contrato o sus extensiones, si hubiera. Si ¢l empleador ofrece
menos trabajo durante este periodo que el requerido bajo esta provision, el tabajador serd pagado la cantidad que él/clla
hubiera ganado donde él/ella, de hecho, haya trabajador para garantizar Ia cantidad de horas, Cualquier empelado que sea
despedido por causa justificada no tendrd derecho a esea parantia.

El empleador esti de acuerdo ¢n mantencr los registros de némina adecuados y precisos, de acuerdo a los requisitos del 20
CFR § 655.122 (j)(1) y de retener dichos records por un periodo de al menos tees (3) afios después de la fecha de la
certificacion. El empleador proparcionari a cada empleado en el dia de pago Ia contabilidad detallada de las ganancias y las
deducciones legalmente requeridas y autorizadas de los trbajadores. Las deducciones del FICA y las retenciones de impuestos
federales/ estatales y las deducciones incluyendo el apoyo a menores por orden judicial, embargos y gravimenes, y cualquier
atra deduccién legalmente requerida serd en circunstancias individuales requeridas por la ley. Todas las deducciones serin
realizadas de acuerdo a la reglamentacion de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubiera, serdn
pagades por deduccion pre autorizada en la ndmina. El empleador no prevé otras deducciones hechas a la némina de acuerdo
ala fuerza laboral. Los gastos razonables de reparacion de daiios y/o reemplazo de hecramientas y/u otros equipos deberin
ser cobrados a los empleados si dicha reparacion o reemplazo es descubierta que fue como resultado de negligencia o
negligencia grave por parte del empleado. El empleador puede ofrecer seguro voluntario al empleado o plan de retiro a sus
empleados; ka participacion en dicho plan, se debe ofrecer, es voluntario y serd pre-autorizado por el empleado por escrito. Los
gastos razonables de reparacion de dafios de la vivienda otros diferentes a los causados por el desgaste y deterioro serin
cobrados a los empleados que se encuentren responsables de dichos dafios a la vivienda. No se deberd cobrar por las camas y
otros articulos similares comprados por los empleados que se les provea vivienda 2 menos que los aritculos sean retiridos
ilegalmente o dafados mis alla del uso normal o desgarre. Si un empleado realiza lamadas de larga distancia utilizando la linea
de teléfono del empleador, el empleado acepta que se le realicen dichas deducciones de Ia(s) llamada(s) de su recibo de némina
y que inmediatamente confirmara dicha autorizacién por escrito. Si el trabajador no autoriza dicha deduccién por escrito, se
espera que el empleado pucda pagar a | empleador por el uso det teléfono bajo peticién. Si el empleado no paga dichas
llamadas relefonicas dentro de un tiempo razonable después de que se la haya pedido, el trabajador estard sujeto a una accidn
disciplinaria de acuerdo a las politcas del empleador.
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Item 18. More Details About the Pay/Mas Detalles Sobre el Pago (contnuacién del ETA 790, pigina 4, Articulo 18)

En el caso que el Departamento de Trabgjo baje el AEWR por cualquicr mz6n durante cl tiempo de Ia reclusacion del
empleador y cl término de la solicinud del certficado de trabajo, el empleador reduciri su ofrecimiento/pago por rango de
hora tan bajo como para equiparar con el nuevo AEWR y que sea ¢l mis elevado de los rangos antes mencionados en efecto al
momento de que el wabajo sea desarrollado. En el evento que la agencia estatal de colocacién que promulgue un rango de
salario por hora mis elevado que o] AEWR federal que subsecuentemente sea retirado y sustituido por un rango de salario
prevaleciente identificado por una industrin - por ¢l empleador- proveida por un estudio compensatorio, aceptado y aprobado
por ¢l Departamento de Trabajo, ¢l empleador se reserva el derecho de pagar un rango menor a su discrecién, pero en
cualquier caso que no sea menor al més clevado de los rangos antes mencionados en efecto al momento de que el trabajo sea
desarrollado.

Si, antes de Ia fecha de expiracion especificada en esta solicitud de acepeacion de servicios del empleado no sean requeridos
por razones fuera del control del empleador por fucgo, clima, o casos de fuerza mayor que hace que el cumplimiento del
contrato sea impaosible, ¢l empleador podri dar por terminado ¢l contrato de trabajo. Si dicho evento constituye una
imposibilidad del contrato este serd determinado por un Oficial Ceruficante de acuerdo con la ley. En el evento que se dé por
terminado cl contrato, el empleador cumpliri con Ia garantia de tres cuartos por ¢l tiempo que paso desde el primer dia del
empleo al momento de la terminacion como se deseribe en el 20 CISR. § 655.122(1). El empleador hard un esfuerzo en
transferir al empleado con otro empleo comparable ¢ igualmente aceptable para el empleado, consistente con la existente ley
de inmigracion, como aplique. Si dicha transferencia no es efectuada, el empleador deberi:

)] Regresar al trabajador, a costa del empleador, al lugar de donde ¢l empleado (sin importar ¢l empleo que interviene)
provenga a trabajar para ¢l empleador, o transportar al empleado al siguiente empleador H-2A certificado, cualquicra que cl
empleado prefiera;

e Reembolsar al empleado el total de las dedueciones hechas al pago del empleado por ¢l empleador por transportacion
v gastos de subsistencia al lugar del empleo; v

3 Pagari al empleado por cualquier costo realizade por cf empleade por su transportacién y subsistencia diacia al lugar
del empleo del pateén, si dichos pagos no fueron pagados al empleado previamente antes de la separacion del empleo. La
subsistencia diaria serd contabilizada como se establece en ¢ 20 C.F.R. § 655.122(h). La cantidad del pago del seed igual al
medio de transporte mis econdmico y razonable que cubra la distancia involucrada,

El empleador proveeri sin costo todas las herramientas, suministros y equipo necesario para desarrollar Ins tareas asignadas.

Todos los empleados referidos a este trabajo a través de la Agencia de Empleo Estatal deberdn comunicarse con la agencia o
preferiblemente a la oficina local, para verificar la fecha de necesidad mencionada en este pedido de trabajo a mds tardar de
nuevo (9) dias laborales y a mis tardar cinco (5) dias laborales previos a la fecha original requerida citada en este pedido de
rabajo. El no comunicarse con tal oficina descalcificard al empleado de gamntizarle los previsto en 20 CFR § 653.501

(d)()A) & (D).

Si ¢l empleado voluntariamente abandona el trabajo antes del término del periodo del trabajo o es despedido por problemas
laborales o mala conducta, el empleador notificari al Departamento de Trabajo (v Seguridad Interna, en ol caso de un
trabajador H2-A) a mis tardar de dos (2) dias laborales en caso de su abandono; cinco dias laborales de ausencia injustificada
significara abandone del empleo. El empleador no seri responsable de proveer o pagar la transportacion de retorno y gastos
de subsistencia del empleado y el empleador no estd obligado a la garantia de tres cuartos descrita arriba.

El empleador ha informado a los beneficiarios/empleados de la visa [-2A de su responsabilidad de regresar a su pais de
origen, o de las autorizaciones de empleo subsceuetnes, al final del término del empleo.

El empleador prohibe el pago de la reclutacion de los trabajadores. Si a un trabajador se le pide pagar dicha pago o ha pagado
¢l mismo, él o ella deberin de informar al empleador de inmediato para que ¢l empleador pueda tomar accidn apropiada.
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A cada empleado se le pagara de manera individual por cheque dispontible en viernes. El periodo de pago es semanal. El
empleador proporciona al empleado, en o antes del dia de pago, uno o mis de las declaraciones por escrito mostrando las
ganancias totales por los periodos de pago, la fecha de inicio y término de cada periodo de pago, el rango por hora del
empleado y/o ¢l rango de pago por picza, las unidades producidas diariamente (si el pago ¢s por rango de pieza) las horas de
empleo que fueron ofrecidas por el empleado (desglosadas por las horas ofrecidas de acuerdo con y sobre Ia garantia de %), las
horas trabajadas por ¢l empleado, un desglose de todas las deducciones que ¢l empleador haya hecho del salario del empleado,
¢l nombre del empleador, direccion y FEIN.

[l empleador estd de acuerdo de Hevar los registros de ganancias y los estados de cuenta disponibles para inspeccion y
transcripeion bajo pedimento de la Secretaria de Trabajo o algin representante autorizado y designado, y por ¢l empleado o
representante designado por ¢l mismo empleado cuando se haya proveido una previa autorizacion.

El empleador proveeri al empleado compensacién sin costo que cubra heridas o enfermedades que se den fuera y en el curso
del empleo del tabajador. Se proveeri comprobante del seguro de compensacién proveido por el oficial certificador previo a
Ia fccha de certfieacion,

Item 19. Transpoctation Arrangements/Arreglos de Transportacion (continuacion del ETA 790, pagina 4, Articulo 19)

Si el empleado completa ¢l periodo de empleo, el empleador proveerd o pagard I transportacion y subsistencia razonable del
empleado desde el lugar de su empleo al lugar de donde proviene el empleado, excepto cuando el rabajador haya aceptado
empleo subsecuente con otro empleador que esté de acuerdo en aceptar los pagos de transporte de regreso, en este caso el
empleador solo pagari por la transportacién hacia el nuevo trabajo.

El reembolso de I transporiacion de llegada o retorno aplica solo a las personas reclutadas fuera de distancia conmutable (de y
hasta su lugar permanente de residencia cada dia, ver primera hoja). El transporte de retorno no secd proveido a los empleados
que voluntarinmente abandonen el empleo antes de terminar el periodo o que hayan sido despedidos por alguna causa.

Ll empleador proveera la transportacién bajo ningun costo para clempleado desde su vivienda al lugar del trabajo y regresarde a
su vivienda diariamente. Dicha uansportacién seri de acuerdo con las regulaciones aplicables en Ja Federacién, Estado o feyes
locales. Eluso de este transporic es voluntario, a ningiin emplendo se le requeriri como condicién del empleo el utlizar la
transportacion y subsistencia si aplica. El empleador no proveeri wansportacion a los empleados locales diferente que de Ia
granja al lugae de tabajo.
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General Conditions

To be hired for employment under this job otder, the worker must be able, willing and qualified and be available at time and
place needed to perform the work deseribed in this job order.

The worker understands that if he quits or is terminated for cause prior to the end of the period of employment he will not
receive certain transportation reimbursement discussed under Item 17 and may not be eligible for rehire in future years.

Employer may terminate the worker for lawful job-related reasons and so notify the Job Scrvice lacal office if the worker (a)
abandons the employment; five consecutive workdays of uncxcused absence shall constitute abandonment of employment;
employee must notify the employer and secure permission for necessary absences; (b) malingers or otherwise refuses without
justified cause to perform as directed the work for which the worker was recruited and hired; (¢) commits serious act(s) of
misconduct or serious or repeated violation(s) of the employer’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (a copy of general rules is ateached); (d) fails after
completing the allowable three day training period or five day trial period, whichever is applicable, to perform in a
warkmanlike manner to enable the employer to produce and sell a premium quality product; (c) is found to have a criminal
conviction record or status as a registered sex offender that the employer reasonably believes, consistent with current law, will
impair the safety and living conditions of other workers; (f) provides other lawful job-related reasons for terminaton of
employment, including terminaton of a non-US worker because a US worker makes himsclf available for the job under the
DOL 50% rule,

If, before the expiration date specified in the work contract, the services of the worker are no longer required for reasons
beyond the control of the employer due to fite, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the theee-fourths guarantee for the dme that has clapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(i). The employer will make efforts to transfer the worker to other comparable
employment aceeptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not effected,
the employer will:

ey Retum the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's nexy certified H-2A employer,
whichever the worker prefers;

)] Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 635.122(h). The amount of the transportation payment must not be
less (and is not required to be more) than the most economical and reasonable common carrier transportation charges for the
distances involved.

A copy of the Agricultural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 635.12(q)
will be provided to the worker in a language understood by the worker no later than the time at which the worker applics for
the visa, or, to a worker in corresponding employment, no later than on the date work commences. In the absence of a
separate, written work contract entered into between the employer and the worker, the required terms of this job order and
the certified <ipplication for Temporary Employment Centification will be the work contract.
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Condiciones Generales

Paga ser contratado para este empleo bajo esta deseripeion, ¢l empleado deberi ser capaz, estar dispuesto, calificado y
disponible a tempo v lugar de la necesidad de desarrollar el trabajo descrito en esta descripeidn.

El empleado entende que st renuncia o es despedido por causa ajena al téemino del periodo de empleo éste no recibiri el
reembolso de transportacién mencionado bajo ¢f Titulo 17 y no podri ser clegible para contratacion en afios futuros.

El empleador podri dar por terminado al empleado por razones legales relacionadas al trabajo y asi mismo notificar al Servicio
Local de Empleo si el empleado(a) abandona el empleo; cinco dias laborales consecutivos sin justificacion significari
abandono del empleo; el empleado deberi notificar al empleador y asegurar el permiso en caso de ausencia; (b) hacerse cl
enfermo o de otra manera rehusarse sin justficacion desarrollar el trabajo como se le es indicado para lo que fue reclutado o
contratado; (c) que haya cometdo actos serios de mala conducta o violaciones las reglas de empleo ya sean serias o repetitivas;
¢l empleador podri hacer reglas posteriores al inicio de trabajo que aplicarin al empleo, ¢l empleador deberi acatar por tales
reglas (se anexa una copia de las reglas generales); {d) se rehiisa después de completar ¢l periodo de tres dias de entrenamicnto
o cinco dias de periodo de prueba, lo que aplique, a desarrollar de manera humana el realizar que el empleador produzea o
venda productos de calidad premium; (¢) si se le encuentra un record de condena criminal o un registro de delincuencin sexual
que ¢l empleador crea razonablemente, de acuerdo con la ley, que impediri la seguridad y condiciones de vida de otros
trabajadores; (f) ofrece otros procesos legales relacionados con el trabajo para la terminacion del empleo, incluyendo la
tenminacion de un empleado no originario de EEUU porque un empleado de EEUU se pone a disposicién para el empleo
bajo de repla del 50% del DOL.

Si, antes de la fecha de expimcion especificada en el contrato de trabajo, los servicios del empleado na sean requeridos por
razones fuera del conuol del empleador por fuego, clima, o casos de fuerza mayor que bace que el cumplimiento del contrato
sea imposible, el empieador podri por terminado ¢l contrato de trabajo. Si dicho evento constituye una imposibilidad del
contrato este scra determinado por un Oficial Certificado de acuerdo con la ley. En el evento que se de por terminado ¢
contrato, el empleador cumplira con la garanta de tres cuartos por el tempo que paso desde el primer dia del empleo al
tiempo de Ia terminacion como se deseribe en el 20 C.FR. § 635.122(1). El empleador hara un esfuerzo en transferir al
empleado con otro empleo igualmente aceptable para el empleada, consistente con fa existente ley de inmigeacion, como
aplique. St dicha transferencia no es efecruada, el empleador deberd:

{1 Regresar al trabajador, a costa del empleador, al lugar de donde sea el empleado (sin importar el empleo que
intervienc) del cual proviene a trabajar para el empleador, o transportar al empleado al siguiente empleador H-28 certificado,
cualquiera que ¢l empleado prefieea;

@ Reembolsar al empleado el totat de las deducciones hechas al pago del empleade por el empleador por transporiacion
y gastos de subsistencia al lugar del empleo; y

(3) Pagara al empleade por cualquier costo realizado por el empleado por su transporiacion y subsistencia diasia al lugar
del empleo del patron, si dichos pagos no fucron pagados al empleado previamente antes de la separacién del empleo. La
subsistencia diaria seca contabilizada como se establece en el 20 C.E.R. § 655.122(h). La cantdad del pago del transporte no
sera menor (v no se requicre ser mas) que el medio de transporte mas econdmico y razonable que cubra la distancia
involucrada.

Una copia del Acuerdo de Trabajo Agricola y Ias Reglas de Trabajo contienen todas las disposiciones requeridas por la seccidn
20 CFR 655.122(q) serin proveidas al empleado en ¢l idioma entendido por el empleado a mis tardar en ¢l tiempo en que el
empleado aplique por su visa, o, al empleado en el empleo correspondiente, a mas tardar que antes del inicio de tabajo. En
ausencia de un contrato de rabajo independicnte por eserito celebrado entre el empleador v el empleado los términos
requeridos en este empleo y I Certificacion de la Solivitud de Empleo Temporal cerdficada sera el contrato de trabajo.
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VIRGINIA EMPLOYMENT COMMISSION
SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON JOB

70( §30

2. NAME OF EMPLOYER: Madisen Counly Wines LLC dba Early
Mountain Vineyard

I. ORDER NUMBER:

3. LOCATION OF EMPLOYER AND DIRECTIONS:
(See ES 338)
6109 Wolltown-Hood Road , Madison VA 22727
29 North of Charlouesville: left on Wolftown Hood Roead (Rt 230): 172
mile 10 enlrance on righl,

4, PERIOD OF EMPLOYMENT:
FROM; 2/8/2016 TO: 11/1/2016

5, WORK SCHEDULE:
MINIMUM HOURS PER DAY 7
7 hrs, Mon.-Fri. /5 hrs.Sat.
DAYS PER WEEK 6

6. PAY: Friday / weekly
HOURLY RATE. $1032
PIECE RATE. N/A

7. WORK TASKS TO BE PERFORMED:

This job requires @ minimum of three months prior experience working
in o vineyard handling both manual and machine 1asks associated with
commodity production and harvest activities. Workers must he able to
perform manual as well s mechanized activilies with accuracy and
efficiency.

Performs a variety of tasks under supervision in vineyard/winery
operation. Primary tasks are grape production and agricultural activities,
including plaating and cultivating vines and harvesting grapes. Performs
vineyard canopy management (o permtit light and air to circulate around
grapevines, including thinning fruit and removing shoots and vines.
Performs vineyasrd maintenance activities, such as weed control with
mowers and chemicals, Sprays vines and fruit with herbicides, pesticides
and fungicides. Instalis and maintains vine treblises and tics vines 1o
trefllises. May load and unload trucks, install irdgation equipment and
clean equipment. Assists in moving harvesied {ruit from field to
processing area, May perform general tasks relative to vineyard and
winery operation when work in vineyard is not available.

Waorkers must be prepared (o wock outdoors in cold weather. Work will
take place when the temperatures exceed 10 degrees F. unless the wind
chill factor is +10 degrees F. or colder. Workers will be expected to work
in light snow. Workers should be able 10 work on their feet in bemt
positions for lung periods of time,  Work requires repetitive movements
and extensive walking, Allergies (o ragweed, goldenrod, insect spray,
related chemicals, ete. may affect workers® ability 1o perform the job.
Workers should be physically able to do the work required with or without
reasonable uccommodations. Saturdny work required. Must be able 10
lift/carry 60 [bs. Employer-paid post-hire drug testing is required upon
reasonable suspicion of use,

Work may also include mechanized field work using power equipment,
By way ol example and nol limitation power equipment may include
Lractors, planters, sprayers, cultivatars and other equipment. Workers will
be expected to be able o operate agricultural equipment with or without
direction,

O

VIRGINIA EMPLOYMENT COMDMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEC QUE 50N
ESPECIFICADAS EN LA ORDEN DE TRABAJO

|. NUMBERO DE LA ORDER; 70 683 ,Q-

2. NOMBRE DEL EMPLEADOR: Madison County Wines LLC dba Early
Mountain Vineyard

3. LUGAR Y DIRECCION DEL EMPLEADOR:
{See ES 338)
6109 Wolflown-Hood Road |, Madison VA 22727
Wolftown-Hood Road (Ri. 230} y continuar al oeste hasta 6109
Wolliown-Hood Road.

4. PERIODO DE EMPLEO:
DEL: 2/8/2016 Al: [1/1/2016

5. HORARIO DE TRABAJO:
MINIMAS HORAS POR DIA: 2
7 hrs. Lunes-Vienes /5 Sébado
DIAS POR SEMANA 6

6. PAGO: viernes / por semana
SUELDO POR HORA: $1032
PAGA POR UNIDAD. N/A

7. LABORES A DESEMPENAR EN EL TRABAJO:

El trabajo requiere un minimo de tres meses de experiencia previa
trabujando en un vifiedo manejando rabajos manuales y mecanizados
asoctados con la comodidad de las actividades de produccion y cosecha. Los
trabajudores deberin desorrollar actividades manoales y mecanizadas con
exactitud y eficiencia.

Desarrolla una varedad de tritrajos bajo la supervision para la operacion
de un viiiedo/bodega, Los trabajos principales son la produccion de lauva y
actividades agricolas, incluyendo la siembra y cultivo de los vifedos y
cosecha de 1a uva. Desarrolla ¢) manejo del dosel que permita que laluz y el
aire circulen alrededor del vifiedo, incluyendo aclare smiento y remecidn de
brotes y vifiedo. Desarrolla actividades de mantenimienio, como control de
hierbas con conadoras y quimicos, Rocia Iz vida y la frata con herbicidas,
pesticidns y fungicidas. Instala y mantiene enrejados de la vida y ata las
vides a las cejos, Puede cargar y descargar, instala el equipo de irrigacion y
equipo de limpieza. Ayuda en mover la fruta cosechada del campo al drea de
proceso. Puede desarrollar trabajos penerales relacionados al vifiedo y
bodega cuando no haya trabajo en el viiedo.

Los trubajudores deberdn estar preparados para trabajar afuera en el frio. E!
trabajo se efectuard cuando 1as temperaturas exceden a los 10 grados Fa
menos que bos Factores del viento sean de +10 grados F o mds frio. Se espera
que los irabajadures laboren con poca nieve. Los trabujadores serdn capaces
de trabajar en sus pics inclinados por fargos periodos de tiempe. El irabajo
requicre movimientos repetitivos y caminatas exiensivas, Las alergias a
solidogo, ambrosfn, espray de insecto, quimicos relacionadas, eic. puede
afectar la habilidad de los trabajadores pora desarrollar el trabajo. Loy
trabajadares deben estar fisicamente capaces de desarvollar ¢l trabajo
requerido con o sin comodidades razonables. Se requicre trabajar el sibado.
Debe levantar/cargar 60 libras. Se requiere tomar un examen antidoping
posterior o fa contratacién pagada por ¢l empleadar bajo sospecha razonable
del uso,

El trabajo puede incluir trabajoe mecanizado con equipe de poder. Por
gjemplo v no limitado 4 equipe de puder que puede incluir traclores,
sembradoras, rociadoras, cosechadoras y otros cquipos. Se espera que los



O

The employer requires that all newly hired employees take and pass an
employer-paid background check. Al background checks are conducted
uniformly after an initial job offer has been extended and accepied by the
new hire. Applicants found to have felony convictions (including, but not
limited to assault, child molestation, sex or drug-related convictions) will
be immediately terminated out of concern for general public safety. and
paid for all hours worked between the firse date of employment and the
daute of termination, if any. In the case of a foreign worker who is
terminated for cause resulting from findings of the background check, the
employer will armange feast-cost transportation to the worker's place of
receuitment, at the worker's expense,

Employer assures that workers will be provided transportation from living
quarlers to work site every day (for workers who must be provided
howsing under the applicable regulations.)

Persons secking employment as expericnced vineyard farmworker must be
available for the entire period requested by the employer, Applicants must
be able to furmish verbal or writien staterment establishing relevant prior
wark experience. Successful applicants will be subject 1o 2 trial period of
ugp to five days during which their performance of required tasks will be
evaluated. [Ithe performance during the trial period is not acceptable to
the employer the worker's employment will be terminated.

Raises nnd/or bonuses may be offered 1o any seasonal worker emgployed
pursuant 1o this job order, at the company's sole discretion, hased on
individual factors including work performance, skill, snd tenure.

Employer netains the right to discharze an obviously unqualified worker,
mulingerer or recalcitrant worker who is physically able but does not
demonstrate the willingness to perform the work necessary for the
employer lo grow a premium quality produet, or for any other lawful
reason. (Sce also Attachment 2, General Conditions).

All terms and conditions included in the job order will apply equally to ol
workers, both U.S. workers and H-2A workers, employed in the
occupation described in this clearnce order.

B. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMMODATE 12 PERSONS. 12
INDIVIDUALS
0 __FAMILY

19, MEALS:
PROVIDED: NO
IF YES: COSTPER DAY
(See item 13 in Job Order)
WORKERS MAY DO THEIR OWN COOKING:

YES
1. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY XXXXXX
INCOME TAX XXXXXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12. NOTES TO WORKERS:
A copy of the full job order is available for inspection in this office.

The employer has guaranteed your first week's wages unless he/she

O

trabajudores sean capaces de operar equipo agricola con o sin direceidn,

El empleador requiere que tados lns nuevos empleados contralado apruchen
una revision de antecedentes, pagada por ¢l empleador. La revisidn de
antecedenies serd canducida unifarmemente despuds de que la oferta inicial
de trabajo se haya ofrecido y aceptado por ¢] contratado. Lo solicitantes que
se les que hayan tenido condenas por delitos graves (incluyendo, pero no
limitado a asaltos, abuso de menores, condenas sexualvs o relacionadas a las
drogas) serin despedidos de inmediato debido a 1o preocupacion por la
seguridad publica en general, y se le pagaran las horas laboradas entre el
primer dia del emplec v la fecha de despido, si hubieran. En el caso de
empleados extranjeros que sean despedidos por las causas resuhantes de la
verificacion de unteeedentes, el empleador encontrara el casto de
transportucion mds econdmico al lugar de la reclutacion del empleo, a costo
del empleado.

El empleador asegura que al trabajador se le proveerd transportacicn de su
vivienda al lugar de trabajo cada dia (para los trabajadores que se les provea
hospedaje bajo las normas aplicables.)

Las personas que deseen el empleo como empleado vinicultor de campo con
experiencia deberin estar disponibles por of periodo requerido por el
empleador. Los solicitontes deben ser capaces de proveer una declaracidn
verbal o por escrito para establecer experiencia de trabajo previa relevante
Los empleados contratados serin sujetos a un periodo de prucha de 5 dias
de trabajo cn los cuales su desarollo de habilidades requeridas requerido
serd evaluado. Si ¢l desarrollo durnte ¢f perfodo de prucha no es aceptado
por ¢l empleador ek trabajo del empleado serd dado como terminad.

Los aumentes y/o bonos se¢ oftecerin a cualquier empleado temporal
contratade bajo este trabajo, a discrecidn de la compaiia. basado en los
factores individuales incluyendo su desempeifio, habilidad y permaneacia,

El empleador se retiene of derecho de despedic o un empleado obviamente
descalificado. enfermizo o recalcitrante quien fisicamente sea capaz pero
demuestre su falta de deseo de desarrallar el trabajo necesario para gue ef
empleador aumente una produceida de calidad Premium, o por cualquier
otro motive legitimo, (Ver Anexo 2, Condiciones Generales).

Todos los términos y condiciones incluidos en la orden de trabajo se
aplicardn por igual a todos os trabujadores, tano empleados de EEUU y H-
2A, empleados en 1a ocupacidn descrita en esta solicitud de aceplacion.

4, TRANSPORTACION PROVISTA: DESDEEL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: SI

9. VIVENDA DISPONIBLE PARA )2 PERSONAS 12 INDIVIDUOS
0 __FAMILAS

10. COMIDAS:
PROVISTAS: NO
S| SON PROVISTAS, EL COSTO POR
DIA SERA (Vea Num, 13 en 1a Orden de Trabajo)
.OS TRABAJADORES TIENEN QUE COCINAR 5US COMIDAS: Sl

I1. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XXXXXX
IMPUESTOS SOBRE INGRESOS ~ XXXXXX
TRANSPORTACION — NO___
HERRAMIENTAS Y MAQUINARIA _NO

SUMA COBRADA POREL

CONTRATISTA DE TRABAJADORES

AGRICOLAS NO




O

nui'sgté thiz job service of a later stanting date by

In O{der for you 1o be cligble for this guarantee, you must contact the job
service at

Virginiu Empluoyment Commission

(434) 984-7630

2211 Hydrautic Rd P.O. Box 7466

Charlottesville, VA 22901

During the period of //2'5/2"" - 42/0(%2”/("

Any Job Service office will assist you in doing thfs.

O

12. NOTAS PARA EL TRABAJADOR:
La copia de v onden completa esta disponible en Ja eficina para su
inspeccion:

E! empleador ba garantizade el pago por su primera semana de empleo a
menos gue éste notifigue al Servicio de Emplens que Ja fecha de comenzar a

trabajar sera atgasada, ¥ que tal notificacion sen a nas tardar
el 25720/

Para que Ud pueda tener derecho o esta garantia de pago, tendra que ponerse
en conlacto con la Oficina del Servicio de Empleoas en el

Virginia Employment Commission

(434) 984-7630

2311 Hydraulic Rd. P,O. Box 7466

Charlotiesville, VA 22901

Durante ¢l periodo el fouip 2/ 2 l/ 2e/L

Cunlquier Oficina del Servicio de Empleos le asibtira en hacerto.




Madison County Wines LLC dba Early Mountain Vincyard Work Rules

Although not intended (o be 3 complete list, these work rules are intended to provide guidance to workers of

standards of conduct expected of them.

Notice is provided that violaton of lawful job-relared employer requirements, including these work rules, will be

considered grounds for immediate termination of a worker’s employment. Penalties such as suspension from work
opportunity for the remainder of a day to three days may be made in the case of less serious violations.

Workers are expected to comply with all rules relating 1o discipline, attendance, work quality and efforr, and the care

and maintenance of all property provided to them by the employer.

1.

19

10

11

13

4

Workers who perform sloppy wark may be suspended without pay for the remainder of a workday ot for up to theee
days in the sole judgment of their supervisor, depending on the degree of infraction, the worker’s prior record and
other relevant factors. Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or illegal drugs is permitted during work time or during any workday before work
is completed for the day (such as during meals); workers may not repart for work under the influence of beer, liquor
or illegnl drugs. Employees may be terminated for excessive use of alcohel, drunk and/or disorderly conduct in
housing after houss. Illegal drugs may not be used, sold, manufactured or kept on any employer premises, including
housing,

Excessive absences and/or tardiness will not be permitted. This is regular, everyday work for which employees are
expected to be present, able and willing to perform cvery scheduled workday and at the scheduled time. This is not
sporadic or “day work.” Excessive or repeated tardiness is not acceptable. Any absence from work must be reported
by 7AML  Five consecutive workdays of unexcused absence will consttute abandonment of employment and worker
will be terminated.

Woaorkers shall maintain any living quarters provided ta them clean and in good repair, given reasonable wear and tear.
Woarkers shall cooperate in maintaining common kitelien and living areas. No pets of any kind are permitted.

All posters required by fedemi and state law will be posted at each camp. They are not to be removed, defaced, or
altered in any way, Workers who wish copies may ask their supervisor.

All housing must be locked each moening before leaving for work. Lights and unnecessary heat should be tumed off;
doors and windows closed in event of rain and when heat is turned on.

Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor space in sleeping
rooms is needed by all occupants.

Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen areas. Employer
furnishes cooking facilities and equipment.

Workers may not drop paper, cans, bottles and other trash in fields, work areas, or on housing premises. Trash and
waste receptacles must be used.

Workers may not take unauthotized beeaks [rom work.

Warkers may not leave the feld or other assigned work area without permission of employer or person in charge.

. Workers may not enter employer’s premises without authorization.

Wortkers shall be present at their assigned worksite at the scheduled start time. Workers may not begin work prior to
scheduled starting time or continue warking after stopping time.

Wortkers living in employer’s housing may not eatertain guests in housing premises after 10:30 p.m. except on
Saturday night on which night guest hours end at 12:00 midnight. No persons, other than workers assigned by
employer to a room, may sleep in any room.,
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16.

17.

o

Workers may not deliberately restrict production, damage plants or bruise fruir.

Any worker who physically threatens another worker, the employer or any supervisor with any tool or weapon will be
subject to immediate discharge,

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immediate
discharge.

Workers will be discharged for fighting on the employer’s premises, including housing premises, at any time.

. Workers will be discharged if they steal from fellow workers or the employer.
. Workers will not falsify identification, personnel, medical, production or other work-related records.

. Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or other property

belonging to the employer or to other employees.
Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and property to which
the warker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other

vehicles, tools or other equipment or properry for their personal use unless expressly authorized by the employer.

Warkers must not misuse or remove from the farm premises without authorzaton any employer-owned property.

24. Workers must obey all safety rules and common safety practices and must report any injuries or accidents promptly to

their supervisor or the employer’s office.

. Workers must follow supervisor's instructions. Insubordination is cause for dismissal.

Long distance telephone calls are prohibited without prior permission of employer and costs of such calls, if made by
workers without employer’s prior permission, will be charged to workers.

Except as otherwise noted above, employees who vielate work rules will be disciplined according to the following
schedule:

First offense:  oral warning and correction.
Second offense: written waming and unpaid leave for balance of day.
Third offense:  immediate discharge with written fact statement. Employee will be asked to sign written fact

statement.

Page 2 of 4



NORMAS DE TRABAJO

Aunque no es la intencién de ser una lista complete, la intencidn es que estas normas de trabajo provean guia a los

trabajadores de los estindares de conducta que se espera por parte de ellos.

Se les notifica que cualquier violacién de los requisitos legitimos relacionados al trabajo que tenga ¢l paredn,

incluyendo estas normas de trabajo, serin consideradas como motivo para despedit al trabajador inmediatamente. Las
sanciones, tales como suspension de oporrunidades de trabajo por el resto del dia o hasta tres dias pueden Uevarse a cabo en el
caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplina, asistencia al trabajo, calidad de

tabajo y esfuerzo, y of cuidade y mantenimiento de toda la propiedad que ¢l patrén le provea.

10.

11.

12,

Los empelados que desarrollen un trabajo descuidado o inseguro podrin ser suspendidos sin derecho a pago por el
resto del din o hasta por tres dias a discrecion del supervisor, dependiendo def grado de la infraccion, al record previo
del empleado y otros factores relevantes. El despido del empleado podra ser resultado de ofensas anteriores.

No se podri usar o poseer cerveza, licor o drogas ilegales durante las horas de trabajo o durante cualquier dia de
trabajo antes de que ¢l mismo sea completado (como durante las comidas); los empleados no podrin reportarse a
teabajar bajo la influencia de cerveza, licor o drogns ilegales. Los empleados podrin ser despedidos por ¢l uso
excesiva de alcohol, andar barracho y/o tener una conducta inadecuada en la vivienda después de horas. Las drogas
ilcgales no podrin ser usadas, vendidas, manufacturadas o guardadas en la propicdad del empleador, incluyendo la
vivienda.

No se permitirin ausencias y/o llegadas tardes en exceso. Este es un trabajo regular, un empleo diario para lo que se
espera que fos empleados estén presentes, disponibles y deseosos de desarrollar su trabajo diario y en ¢l Hempo
programado. Este no es un empleo esporidico o de un dia. Las llegadas tardes en exceso o repetitivas no serin
aceptadas. Cualquicr ausencia al trabajo deberd ser reportada a las 7 AM. Las ausencias sin justificacion de cinco dias
consccutivas constintirdn como abandono del empleo y el empleado serd despedido.

Los cmpleados deberin mantener cualquicr la vivienda proveido a ellos limpia y en buen estado, dando uso y desgaste

razonable. Los empleados deberin cooperar en mantener las dreas comunes de la cocina y habitaciones. No se
permiten mascotas de cualquicer tpo.

Todos los posters requeridos por ley federal o estatal serin colocados en cada campamento. No podrin ser retirados,
manipulados o alterados ¢n cualquier forma. Los empleados que requicran copias podrin pedirselas al supervisor.

Todas las viviendas deberin cerrarse cada mafiana antes de ir a trabajar. Las luces y ealefaceidn innecesaria deberi ser
apagada, las puertas y ventanas cerradas en caso de Jluvia y cuando la calefaccion esté encendida.

Los empleados que tengan una vivienda asignada con literas no podrin separar las literas, ya que el espacio en las
habitaciones ¢s necesario para los demds ocupantes.

Los trabajadores que viven en Ias viviendas del patrén no pueden cocinar en los dormitorios o en cualquiera otra drea
que no sea la cocina. El patron proveerd los aparatos y articulos para cocinar.

Los trabajadores no deben tirar papeles, latas, botellas ni otra basura en los campos, el drea de trabajo, ni en ¢l drea de
vivienda. Se deben usar los recipientes para basura y desperdicios.

Los empleados no podrin tomar recesos del trabajo sin autorizacion.

Los empleados no podrin abandonar los campos u otras areas asignadas de trabajo sin permiso del empleador o la
persona encargada..

Los trabajadores no deben entrar a la propiedad del patrdn sin aurorizacion.
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13.

14,

16.

17.

18.

19,

Los empleados deberin presentarse al lugar de trabajo asignado a la hora programacda para iniciar. Los empleados no
podrin iniciar ¢l empleo antes de Ia hora de entrada o continuar trabajo después de la hora de werminacién.

Los empleados que habiten |a vivienda del patrén no podrin tener visitas después de las 10:30 p.m. con ka excepcion
de los sibados en la noche donde las visitas terminarin a las 12:00 de la medianoche. Ninguna persona que no esté
asignada por el empleador, podri dormir en una habitacion.

. Los empleados no pueden deliberadamente restringir Ia produccién, dafar las plantas o lastimar las frutas.

Cualquier empleado que amenace fisicamente a otro empleado, al empleador o supervisor con una herramienta o arma
estard sujeto a despid de inmediato.

Cualquier empleado 5 quien se le encuentre cargando, usando o poseyendo cualquier arma peligrosa o mortal estard
sujeto a despido de inmediato.

Los emplendos serin despedidos por pelear en la propiedad del empleador, incluyendo Iz vivienda, en cualquier
momento,

Los empleados serin despedidos si roban de otros compaiieros de trabajo o el empleador.

Los empleados no falsificarin su identificacio, registros personales, medicos, produccion u otros registros
relacionados al trabajo.

. Los empleados no podrin intencionalmente abuser o destruic cualquier maquinaria, camioneta o vehiculos, equipo,

herramienta o propiedad pertencicente al empleador o empleados.

. Los empleados no podrin usar u operar eamiones u otros vehiculos, maquinaria, herramienta u otros equipos y

propicdad a la que los empleados no hayan sido especificamente asignados por el supervisor. Los empleados no
podrin usar u operar camiones u otros vehiculos, herramientas u otro equipo o propiedad para uso personal a menos
que haya sido expresamente autorizado por ¢l empieador.

Los empleados no podrin hacer mal uso o retirar de la propicdad de Ia granja sin autorizacién cualquier propiedad del
empleador.

. Los empleados deberdn obedecer todas fas reglas de seguridad o practicas de seguridad comuin y deberdn reportar

cualquicr lesidn o accidente de inmediato al supervisor o la oficina del empleador.

. Los empleados deberin scguir las instrucciones del supervisor. La insubordinacién sera causal del despido.

. Las lamadas de larga distancia estin prohibidas sin la previa autorizacion del empleador y los costos de dichas

llamadas, si fucran realizadas sin la previa autorizacién del empleador, serin cobiradas 2 los empleados.

. Salvo se indique lo contrario, los empleados que violen las normas de tabajo serin disciplinados de la siguiente

manera:
i. Primera ofensa: aviso oral y a prucha
ii. Segunda ofensa: aviso por escrito y resto del dia sin paga.
ii. Tercera ofensa: despido inmediato con detalle de los hechos por escrito. Se le pedird al trabajador
que firme los hechos por escrito.
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ACORD” DATE(RMDDNYYY)
&< CERTIFICATE OF LIABILITY INSURANCE 12032015
— =t pul il i R - — .
THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.
iMPORTANT: 1f tho cerlificate hoider is an ADDITIONAL INSURED, the policy(las) must be endorsed. i SUBROGATION i85 WAIVED, subject to E
the tarms and conditions of the policy, certaln policlas may require an endorsement. A statomant on this certlficate does not confer rights to the £
cortlficate holdor in lisu of such endorsamani(s}. _ c
monucim ; oy CONTACT 3
aon Risk Services, lnc, of washington, D.C. (PRGKE TAL -363- 5
1120 20th Stroet MW ! T oo, g, (866) 283-7122 [ fd2 yioy, 800-263-010% ]
washington DC 20036 USA E-MAL ]
ADDRESS: =
INSURER{S) AFFORDING COVERAGE MAIC 2
INSURED RURER A:  Chubb Indemnity Insurance Co. 12777
M?di “31 county wines gl.lagl: INIVRER B:
¢/o0 Madison County Ho ngs, LLC
i(:;l; ggltode :5'Iandym.-=nue gw WSURER £:
T Qor i
washington DC 20036 usa INSURER G
INSUHER E:
WEUAER £
COVERAGES CERTIFICATE NUMBER: 570060318917 REVISION NUMBER:
THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED 1O THE INSURED NAMED ADOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN I3 SUBJECT TO ALL THE TERMS
EXCLUSIONS AND CONDITIONS OF SUGH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS Limits shown are as mequasted
kS TvPE oF prumance R oY RuwBER e A I s
COMMERCIAL GENERAL LIABRITY EACH OCCUARENCE
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OTHER: G
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AUTCS Ty YT
| PROPERTY CAMAGE
[ |nmen avtos mgmam (Pt accident) %
[
UMBAELLA LtAD OCCHR EACH CCCURRENCE o
|| excess Lus CLAIMS-WADE AGOREGATE
oep|  [RETENTICH
A | WORKERS COMPENSATION AND 7175151 12/01/2005[12/0172016 PER OTH-
EMPLOYERS® LIABRITY YIN ? X IETATU'.{ 1 J!L
MY PROPRIETON) PARTHER [ EXECUTIVE NIA E.L, EACH ACCIBENT $1,000,000
gnnnia!ﬁ?ﬂnmuea) et B L, DISEASE-EA EMPLOYEE £1,000,000
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Madison County Wines LLC dba Early Mountain Vineyard

6109 Wolftown-Hood Road
Madison, VA 22727
Phone: (540) 948-5005
Fax: (540) 948-7613

11/25/2015

U.S. Department of Labor

Employment and Training Administration
Office of Foreign Labor Certification
Chicago Natonal Processing Center

11 West Quincy Court

Chicago, IL 60604-2105

RE: Madison County Wines LLC dba Early Mountain
Vincyard

To Whom It May Concesn:

In accordance with 20 CFR § 655.122(¢)(1) and 20 CFR § 635.122(c)(2), I attest that Madison County Wines
LLC dba Encly Mountain Vineyard's Workess' Compensation insurance policy will be renewed to cover the
entire contract period specified on my H-2A application; to-wit: 3/8/2016 - 11/1/2016. A copy of my current
certificate is cnclosed hercin.

Sincerely,

tJ. Hochn
CED
Madison County Wines LLC dba Early Mountain Vineynrd

Encdlosures
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AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT (the “Agreement”)
is entered into by and between MAS LABOR H2A, LLC
("masH2A", a Virginia limited liability company, and

Madison County Wines LLC

{"Client"),
an emplayer having its principal place of business in the slate of

Virginia

WHEREAS masH2A provides professional services intended to assist
employers in oblaining capable, reliable, legal seasonal or temporary
labor;

WHEREAS Client needs such services as masH2A provides;

WHEREAS Clienl has agreed lo retain masH2A's services and
masH2A has agreed to pravide its services for the purpases and upan
the terms and conditions herein set aul

NOW, THEREFQRE, in consideration of the mutual promises and
premises herein conlained and ofher good and valuable consideration,
the adequacy of which Is hereby acknowledged, the parties, intending
to be legally bourd, hereby agree as follows.

INDEPENDENCE: Ciient and masH2A each understand and agree
that it is independently engaged in the operation of its own business,
that neither shall be considerad lo be the agenl, masler ar servant of
Ihe olher for any purpose except as set forth in this Agreement, and
ihat nelther has any general authorily lo enter into any contract,
assume any obligations or to otherwise make any warranties or
representations on behall of the other, except as otherwise expressly
provided herein. Itis the intention of Client and masH2A in
accomplishing the results undertaken by masH2A that masH2A be an
independent contractor and this agreement shall be construed in light
of this inlention. In no event shall masH2A be deemed to be an
employer of any workers obiained by or for Client. Furthermore, while
masH2A may assist Client in placing help wanled ads and other
recruiting activities, masH2A wil! nol make hiring decision an behalf of
client. Hiring decisions are the exclusive right and respansihilty of
client.

AGENCY: Clieni agrees lo hire masH2A and méasH2A consenis lo be
hired by Client to provide services to Client as sel forth in in *2015-16
H-2A Document 2", the *Service and Fee Schedule” signed by Client
and incorporaled herein by reference. Client hereby irevocably
makes, constitutes and appoints masH2A as its lawful agent to

(
perform, camy out or confirm on Client's behalf all such acts, deeds,
and services as may be necessary lo accomplish the foregoing, As
required by 20 C.F.R. § 655.135(k), Client hereby forbids masH2A and

any of its agenis to seek or receive payments or other compensation
from prospective H-2A employess.

TERM: This Agreement shall commence upon its execulion by both
masH2A and Client and shall apply lo arrangements made for the
warkers fo perform work during a single period of need following the
execution of this agreement.

COMPENSATION TO mdsH2A: masH2A shall be compensated by
Client for its services hereunder as set forth in “2015-16 H-2A
Document 2", the “Service and Fee Schedule” signed by Client.

DUTIES: Client agrees to comply in a timefy manner with all requests
made by masH2A as reasonably necessary for the provision of ils
services to Client hereunder. Further, Client agrees that any and all
information furnished lo masH2A will be truthful. Further, Client agrees
1o familiarize itself with the terms and conditions of employment staled
by masH2A on Client's behalf in its labor certification application and in
its writlen disclosure to prospactive workers and to comply with those
terms and conditions. Further, Client agrees to famlliarize itself with all
obiligations imposed on il as an employer of U.S. andfor foreign labor
under any and ali applicable stale and lederal law and regulations and
with such reasonable policies as masH2A may require and lo comply
with thosa obligations and policies.

REPRESENTATIONS: Client and masH2A each represenls and
warrants that it has fuli power and authority to execute and deliver this
Agreement and o perform its obligations hereunder, and that this
Agreement constilutes a valid and legally binding abligation,
enforceable in accordance with its terms and conditions. Client and
masH2A each further represents and warrants thal neither the
exacution and the delivery of this Agreemant, nor the consummation of
the transaclions contemplated hereby, will violate any constitution,
statule, regulation, rule, injunction, judgment, order, decree, ruling,
charge or other restriction of any government, govemmental agency or
court to which it Is subject,

INDEMNITY: To the fullest extent permitled by Iaw, Client expressly
agrees o defend (at lhe Client's expense and with counsel retained by
or agreed o by masH2A for such purpose in masH2A's sole
discretion), Indemnify, and hold harmless masH2A, its affiliates, and
their respective officers, members, pariners, direclors, managers,
shareholders, owners, employees, agenls, successors, assigns and
their respective clients from and against any and all claims, losses,
damages, liabifities, fines, penallies and expenses of any kind
whatsoever, including without limitation arbitration or court costs and
attomeys' fees, such legal expenses lo include costs incurred in
enforcing or effectualing the obligations agreed to in this Seclion,
arising on account of or in connection with any claims, demands,
causes of aclion, suits, investigations, audits, or praceedings (made,
fited or threatened} against the Client or masH2A by any persan or
enlity not a parly to this Agreement and which relate to, or arise out of
or in conneclion with masH2A's services provided heraunder {inciuding
without limitation any claim thal masH24 was acting as a joint



(

employer with Client or any claim of any violation or alleged viclation of
any law or other authority related lo Clienl's use of labor provided
pursuanl lo masH2A's efforts). If Client receives nolice of an assertion
of any such claim, loss, damage, fiability, fine, penally, or expense,
Client agrees thal it will immediately notlify masH2A of such assertion.

Clien{ also hereby expressly agrees to defend {at the Client's expense
and wilh counsel retained by or agreed o by masH2A for such purpose
in its sale discretion), indemnify and hold masH2A, its affiliales, and
their respective officers, members, partners, directors, managers,
shareholders, owners, employees, agents, successors, assigns and
ofher clhents, harmless {rom and against any and all claims, damages,
liability or losses, fines, penallies and expenses of any kind, including
altomeys’ fees and, arising or resulting from Client's breach of any of
its representations, warranties, covenanis and agreements cantained
in this Agreement.

SURVIVAL OF OBLIGATIONS: Client and masH2A each understand
and agree that this Agreement shall be valid for, and legally binding on,
ils respective successors and assigns. Client and masH2A agree that
obligalions pursuant to paragraphs filed “COMPENSATION TO
masH2A", "DUTIES", “REPRESENTATIONS" and “INDEMNITY™ above
shall survive the expiration of this Agreement.

GOVERNING LAW AND JURISDICTION: This agreement shall be
governed by and constiued in accordance with the laws of the
Commonwealth of Virginia, without regard to ils choice of law rules,
Jurisdiction and venue for resolution of all dispules and claims under or
related to this Agreement or any olther agreement between the Client
and masH2A shaif rest exclusively and solely in the Circit or General
District Courts for the County of Nelson, Virginia or the Uniled States
District Court for the Westem District of Virginia, Lynchburg Division,
and Client and masH2A agree to take such aclions as may be
necessary lo camy oul the lerms of this provision,

PRONOUNS AND PLURALS: All pronguns and variations thereof
shall deemed to refer to the masculine, feminine, neuter, singufar or
plural, as the idenlity of the person or persens, entity or enlities, may
require,

ENTIRE AGREEMENT: This Agreement canlains all the terms and
conditions agreed upon by the parties and no other agreements, oral or
otherwise, regarding the subject matter of this Agreement shall ke
deemed to exist or bind either of the paries.

BINDING EFFECT: This Agreement shall be binding on the parties
and their respective heirs, successors, and assigns, except that Client
may not assign ils duties hereunder without masH2A's express writien
permission.

AMENDMENT AND WAIVER: No amendment of any provision of this
Agreement shall be valid unless the same shall be in wiiting and
signed by both of the parlies hereto. No waiver by masH2A of any
default, misrepresentation, or breach of warranty or covenant
hereunder, whether intentional or nof, shalt be deemed fo extend to
any prior or subsequent default, misrepresentalion, or breach of
warranty or covenani hereunder or affect in any way any rights arising
by virtue of any prior or subsequent such occurmence.

(

SEVERABILITY: Any lerm or provision of this Agreament lhat is
Invalid or unenforceable in any siuation in any jurisdiction shall not
affect the validity or enforceability of the remaining terms and
provisians hereof or the validity or enforceability of the offending lemm
or provision in any other situation or jurisdiction.

IN WITNESS WHEREQF, the parties have signed this Agreement
this

JE day of O'—*" bor

MAS LABOR H2A, LLC ("'masH2A")

2015

/‘
By: A, :
President
CLIENT
Madison County Wines LLC

Printed Name: PP Jree__ . ’Jﬂf}’l:«)

Signature:

Title: = 0




VIRGINIA EMPLOYMENT COMMISSION
Community Services for Madison County, Virginia

Madison County Health Department
410 North Main St

Madison, Va. 22727

(540) 348-5481

This office helps parents, children, and pregnant women with health and hygiene problems. The office also
provides information and medical referrals to venereal diseases and tuberculosis. The department also
makes home inspections of migrant housing to insure compliance with the law.

El departmento de salud de Madison County suministra ayuda a los padres, ninos, y a las mujeres en estado
con problemas de salud. Los medicos tambien ayudan a las personas con enfermedades venerales, y a los
que padecen de tuberculosis. El department tambien inspecciona a las residencies habitadas por
trabajadores migratorios para asegurar que dichas residencies sean mantenidas de acuerdo con la ley.

Culpeper Regional Hospital
501 Sunset Lane

Culpeper, VA 22701

(540) 829-4189

University of Virginia Hospital
Jefferson Park Ave.
Charlottesville, VA. 22903
(434)924-2231 or 911

The doctors provide emergency and non-emergency medical services

Los medicos proven varios servicios rutinarios y de emergencia.

Madison County Department of Social Services
101 South Main St

Madison, Va. 22727

(540) 948-5521

Information is provided about other helping agencies for non-residents. Information is also available about
regulations of the food stamp programs.

Por informacion acerca de otras agencies que tienen ayuda y asistencia por las personas quo no viven aqui.
Tambien, estos officials tienen informacion y regulacions acerca de estampas comida.

Madison County Public Schools
60 School Board Ct

Madison, Va. 22727

{540) 948-3780

The school system is responsible for educational programs for migrant school age children.

La junta escolar tiene la responsabilidad de educar a los ninos de edad escolar de padres migratorios.



Virginia Farmworkers Legal Assistance Project
1000 Preston Avenue, Suite B

Charlottesville State: VA Zip: 22903
Web Address www.cvlas.ote
Phone: 434-296-8851 Fax: 434-296-5731 Email: jill@cvlas.org

Mission and Goals: The Virginia Farmworkers Legal Assistance Project is a federally-funded legal
services organization providing legal assistance and community education to migrant farmworkers
throughout the Commonwealth of Virginia. Farmwork is the second most dangerous occupation in this
country. More than 42,000 farmworkers labor in Virginia, and face numerous problems -- including unpaid
wages, pesticide exposure, and on-the-job accidents. The workers' legal issues are compounded by the
cultural, geographic, and linguistic barriers they face.

La misin y las Metas: Los Peones de Virginia Proyecto Legal de Ayuda es un federalmente-financola
organizacin legal de servicios que proporciona la educacin legal de ayuda y comunidad a peones
migratorios a travis de la RepHlica de Virginia. Farmwork es el segundo la mayoria de las ocupaciones
peligrosas en este pais. Mis de 42.000 peones trabajan en Virginia, y encaran numerosos problemas --
inclusive sueldos impagados, la exposicin de pesticida, y los accidentes en el trabajo. Los asuntos legales
de trabajadores son compuestos por las barreras culturales, geogaficas y lingkticas que ellos encaran.



